KEMBRREPIAE Rt 588(1983)
The Journal of Gwangju Health
Junior College Vol. VI

ARy EFREE B %R

SERR B = A&
B x

I. ¥ B 3. EHEME(output value)o] 93k HIE
I. ABEEEHS EiRl S V. AW BEY g5EE

1. AW BREHY B4 V. AW BRG] MES

2. B T I ¥R T8 BIEmAA S MES

3. B B& 2. SRR PR

4. Apy BEA GHERE S 3. HIE L) MRS
M. AW B WEHk 4, BHE ¥ BHAELY MESL

1. AW BEEGH T V. # @

1. B AFfE(input value)oll 3 HIE

1. % i

®EE AR BES 4 BE] ARNCE &5 EEd o2 RERRT BRY B
2 Vel Aol

BE EEHE] RAFLTE BRAAL £ ST MMUERY =S4 AR BEY
wEd T MES BER 29X g bl BEEGY A5 EEHEe] BRI F
ek 3] BT BEXRMEE 2 AEE] FEMbkEel AR B MBS EXT 9
& 7IAE BHE BHIA Hods. ook T MELE Mkslyl ¢ BEL g2
WoEst ol Fo Adl Aeleh. 5 Taylord] HRHEAY FHykolvk Forde) WB)EHEAM Elton
mayod] ARIEIRE 78RBS (Behavioral scievee)d] HEZL = <= gk,

o|ME AR Bl £l HBE} EE H3ln YL E BT EfngidAe
R AR BRESRE G880 BRASA % B3R 2395 2 BREDE giEs
2.2 she] Fgksha Wi sk grtt

iU &% FHEE 79 75 REE WEstd ¥ FERRESAA HHE
Rt Fo 24 AENY BARES 55 s Ao FEY A% HEdA £ 4
HEits £ES REE Tl BEA Xstx KEERY —ifnbd FEgord flE

I FMESE, AWEERESE, BEREer, 1981. p.23.
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2 FEMBRBEEFIAR BHE (H8)

FfREEY BRREY FAT HHRR fEE 95tx R do.

olXg EHMEF st AW BRE @itfife® AR wx Y= Eifel B4 R.L.
Brummet, E.G. Flamboltz and W.C, qyle*e ARy &EiEo| @it¥gdA Bits HEE

1) 39 BERE] AR B ksl By EiFE HENe= avte A.

2) B R BWES MAY KEN B TTAA e A

3) BEFEEEE B EEE RES T oY ERdq EEES FddE A

4y AHel #at fEpel v Efdel AME Bz FHESe AL Hik #Ox st
o ek A '

5) AR BEE KRR BET o FBikel gz ZEH] A& Buis 249 FEA=
E#Ee] w2te A5E Ex A

2} ol e G- Mol Bifo] detxlel #el =3 gitdl B FEMERST
wARg Ak AX #es st e

@ FEHRES AL KB Bfitke] BRIAWA £ MES Biffc]l NEsA Ha
AEG B SRR R AlsRel 2l Be 8/ FekA Aok A,

@ BxS KEMSS RS 53ty By EErs Qiﬁ@ﬁtii ke &
Y BEBSY IAERS Xrle 27 AR ERJ HAE W ERAF HAE B
o] Aul2E REET FRelR FAolE HELR F#srld olzyde .8

® o¥9 GIHEHRE EEE REER olVE ¥ S 2 BE A 2 59
= 538 EEHEANA B wgo HRE R stodok At Kl Bz H4A HFH H
3} Bl B2 BLE 71 Sebe 4.

@ AH) BREGgHE B8 AR BFEY B% WeEt z /Ry FE ¢ AEE BT
AR EES fH 2 BFm kg BNeE st Aol oWz s3ld  KEEL FIERR
FA & ERR ¥ 182 BRE AR AR BEEE REEH do=24 AR BEY
FELY B A 2dx £29 fREE dshe 44 #ERoER ST ARy —A
o224 ABHE fRE Folde o F4of glvpe At

® AR BAE FHREL stedle MERC] 9 AL ohivt TERHEERY RIECI V- B2
B =Y 9 e LIRS F S BHAE g4ehd HEdd BI ¥ 5 J2 ® o
EE BRLE T 7= doe 2. , .

® A ERE FAIE A9 gHER 2o AN BEE 3K FEHERT A5
FRE 29 A Fol o8¢ AW BESIHE Wt Hbeold.

B P BER) A BRY ﬁﬁﬁ%@l‘ﬂ/ﬂ-‘i Wiy BRI HREEEE AN ERe

2 R.L. BLummet, E.G, Flamholtz and W.C, Pyle, “Human Resource Measurement”-A
Challenge for accountants Accounting Review, April 1968. p.217.

: AMEISE, BIIEE, p.23.

¢ AEES, ATIBE. p.23.
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ARy EFE g B W 3

23 HBRE P oA e FEEEECeI A gitilEe] TEIveEa o] 79 AR
ohim AL Zel e FKEe® Y HEs ok drte rolA AR EREHE Kol A
PR ® MWelA S Bbol o, | |

—fkRy o2 EERAS] BEREERTRC JdoA FAEw BEHEoEAT EHEW BEHE
(Deductive approach) =} EFiARY #5397 773E (inductive approach)e] ¢ c}.

BNE BLTTES GRtHige # BES st —RFEAIeY BiAq HEmE fxe
t B BEE BT ik o o] BELRE S8 HESS A ke MRT
dlAut o] 8- 4 glv FHikelvh. v MR BEITER-S BB Hiad o3 R
= Hiwes Blstx FElE Broshe kel AR WRES AW BFEEHE &'
BEEE AY FESR g3 ol @l AW BEGHE HHEHmN 54 HEw
Jikel flste] B BBt AW EEY WES AR BHS &itEEe st W
s+ T

0. AW BEE2 BRe 88

1. A®y BREEFS B2

AR BIFEE&E(HRA. Human resource accounting)®l ¥l HiEHo 24 AR #a &
#(accounting for peaple as an organizational resource)E 7}=Z]t}.®

53 AW BEgEH = AHS HES W #dste MESE 05t 222 AR #e)
EBiES Jodete] o] B WEHE 5= @stoldl. s, AAAY committee on Humanres-
ource and accountingell A& AW BREHE [BERREES 59 AR &R BT HR
£ A S35t At A3 olzkn BRI A9 EFEe A A HEHA AL
2 ASOBATY gitwsel Ak BES 4L e Aed Aold. & AN HEE
Fhat %0 AN BEGEHHHE EEY mEd dstd fiEsta fiEstd 4% FIEHE
&7t HENC A BRERES € 7 JEF she 41 @Ee X8

AAA Committee Reportel] 4= AW HE&F HH-L (gl 2T AEK IHEKRo2 o
FHYAT HBH BEREY BE: ALEAYs Aok fetn @t .

aele2 A EEESEHE REEdA AW AR EEES b R VT AL
HF BEEEE FECRA FEA2E T3t o S AREBRERANA #EtnA ste v

5 Fx. “AREBEEH EHbd B B, RELX A9dT F23, p.100.

¢ Eric, Flamhotty, Human resouree Accounting Report, 1974, p.3.

7 Committee on Human Resource Accounting, Report of the committee on Human Resource
Accounting, Accounting Reviw Supplement to Vol, 3 (AAA, 1973) p.169.

8 Flamholtz, op. cit, p.68.
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4 EMREEFIAE RE (F88)

o]

< B8 Loz MY —~RerAY IAE ZEF shev .

ABY RE@EE HAo] AR WS LM WS T 2 % A 5% AN EK
o EE % MBEAY AT BRSE dezel ohleh edld AREEESIA
RS A BE WA T R He ) FEHA LB Bhe A Foud A
B WES B RAST ARl Bt Ashdon pRel KEERA LS S5
3 shed = EEA 95

A BERGEE 2% KRR ZAAE ARl ohieh HEsiRd MEH ] BAK
5 SEAED FAHSIAL HET HR J3 gk, BEEE AN BRGH KHE
e B YA AN BEWEE ARt R fon BS FEAE ¢+ AES
TomA WHEHANA nH SAGT Y EET BRI AKH BEE T Fo=4 A
HREES ABHEMES 2ol AHT BEREE S5 R RS ke Holh

2. EiRry BR

S PR BEA AN BFEY FEG &6E Ssted £ B FlEE ¢4 9
ok o] Frkxl EFErR A Ry BIE-S BREEC 1 AN ERS FESK . o] T
ARy RS SEN fae T4 FEERY S ERT F dos Telu o]A"
ARy HIRel MR BEDG MBE At = T3 Efgitdds AN &
el #3 &3tHY RMHEHRANA At L5t BEBEES sooh @EHER Ll gt
RLEHY BEJrS BRe BEHWGY #EEoE giEwme ARES AR €EC gy
of & EAYel Bl wek A &l &5 &gk HRel 2 + Ao BES JEr
vHA & Aol

HEY @] Bk e WiRE gd 49 Adez L5 AREBEN RN
RE BED Bao= BEAAA £ FraEse Bl 22l AR BEE oW
BHECIE 422 fofd FIES Zolvts: BEIT REdn Yo oA nF BEES
o @&& shrle Aolek.® _

ZE3F R.H. Hermanson #EBe TELS FAEEE (owned assets)d %S (operational
assets) 0. 2 st A ARy BEE HEREEY —MoR A%t Jd.1°

olsh e HEEAS Bty GHERE MAsts AV Sded B 2RES &
Abstes Bamh B 292 o volbrl AR BES Bk A4S dE HEE o)

9 AAA Committee on Accounting conlepts and Standards, Accounting and Reporting
standards for Corporate Finan cial Statements and Proceeding Statement and Supplement,
1957, p.3.

10 Roger, H, Hermanson, Accounting for Human Assets, oceational Proper No.14, Bureeu
of Business and Economic Research.
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AB BEGS Ha BR 5

F Aoleh vk AW BR-S 2 HEkE ol B HEY ol#$ol wlExn BN ikl M
Hxrel $ER¢ ohduh, ey 19669 AAASF B%® ASOBAT e @l B
#E P (relevance)g EfTES S ® 3l BRS  Hhik(freedom frombias) ¥ Fr&Efk WEEH:
(quantifiability) Z¥ESE T4 o= HEL Aoz GildEEE B Bokd &2
g w51

By BaEY Z¥ES VIR A1EF B1Y E¥or o shviaky E¥orge AF R
T TAGE °) By EAMY Xl xE GiEHY SNEMC e X EEL
2A b2 A B 0t na pFe CEFHE F AN BN AN £EM
E 53 HWEEE] €E HEwWiELe] A9 A0 IXPE BEY HE BAke=® <)
of olEl gt FEHEHE LEER st Alded HHKRKE LR AA F71 fstd &7+ gk
St BWHET ¢ A= BWiol ok Aojrl. = @FHERY HFRAKE LiEso = I
I gE b FRRYelm EES AL AR BAtko A o4 @itEHUT BERES
Rz B=ste] BE BAHE /MAE ASedE ¥ S 2 B R NMESL = BE
& B FXEE GiEEEE ol E st W@t EEsle ok vk Aeld.
olsl g GEAEEY) R olA7R KBS EERst HEgEE 1 BEE A4
olA AR S GEEE A MEAZ = S ZEE nhed Aeolvk. S FFHELS MEA
At sheElE gitEAE &St T SEstd ARS LEVF 9 BRSO dE e ol E
Gt R TFAA Lk ebs GETA AR EFel GilHses 3 Aotk

ol et Bl A & o 43 AR BEoobZE £%Y HEE oot HEQ R
of HRY g m gitrt 2 BADKRE &RIN WSR-S gitige R 4
£+ ¢ Fd GEFEAE ERT T YA AR BEEHE BEHAZ AS S 0.

3. By BX

ARy IR B PIEE &FH2E ol BEER AFE AERAAE o5 Azl
o BRENOE 39 1747 AR QEEREE] W Mg AMEES HEd HH 4l
€ ZAH olEE FE AW BEY MEE O AEKS JEProductivity measurment)
I3 HEAZIAY @ A 3 B#EE 4F =+ A I KEE BEste HdAA
S5t @ #H) FERI AR B GRS REA2EAdA stdatd sAd @ £E
Ry Bieel HY REN WEE H5es FAEEA ol KEEEES AR EE
IS £ B4 2 gl Blad ERM KadA itdy BES SRy
AHy Bl ES T4m AM BEEE Rt E&e Sk

19204480l = 3EE2) industrial Fatique Research Boardel| A]= EEEEEY] fEzig#ES 9

1 AAA, A Statement of Basic Acceuntig thnoory, pp.8~13.
2 g4, &EtERR, HPR. 1981. p.8s3.
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6 HMBRBETIRE R (F8E)

ste] SEBAREY A #ERY EEST R WA WEE L E2HY
national Research councilell A& thEEsR, WA, I SEFR-L fE¥ER e 9%
£ HZegel don 538 1927436 1932484 A Elton mayost E.G. Reathlisbegerd]
9)3le] o] Fo]x] Hawthorne Research MRZERES HELS BN ERREE ARBEKRA &
gt} Bk ZA JFF HolR & BRMOE WSt KRERA & HEE A Fdv. 2
e FAY ol el sbR HRE AR EXRSL B89 3 event® WhobEd F& E ol
¥ it s EHste FESE s AZ7A ol 7 XA et

ARy EFl &IMEY EHEE EBWY A=+ R. Likeitel] 23ke] 19658 RS
new paterns of management®} 19674 3% The human organization, Its management
and values] 4 2 4 gl&d] R. Likertel] jsbd MR Gite FlE KE ¥ £E&
%9 FREECLS BEHS T #ERY LR BE 9 R2Hs 2L ENEEE BRTA
FEFI TS ERESH E8E T Gihes FEE EBhaslda x¥six glov
2388 HABE o & FAES 7R god gRckint watg A ol E &Evel fE.)
Al #Zsk7) $13ke] R. Lee Brument$} Eric, G. Flumholtz #Higs} vl E-o] 19684l $lik
%9l R.G. Barry corporationsl] X2 2 A BEEH S BHAA 2ok

Barryijih ol A& 19684F o]-& BWAT old} AN BEMHE TIAA MBHERE 4K st
I gek. R. Likert: i@ LERY TEHREN AMMERY B4 £FD AR HRk
2 OAR 3 G PR V2R Sk o6 &EHEASE BASER Aol

sk AR EE G #3 HEE R, Likertwax @Folele & + dom AW &
B ABHos HED AL 19664 ASOBATZ BHEEAA F8 o],

4. AH) BIES| SRE]ME H%

—BEe 2 FEIERL O BRREd FAT HHRaed RRE BETI Yo THEED
ERE BET ER= @HA7 =0 22¢ T R © ou T HHE Flfste WY &
Eﬁ%ﬁ"l I FHT dol HE BERERLT FAT BRE PHes B, O HHE o

At AR Bt FY et o2& FIFSY dve FERARST € FHRE .0
°Ii“l§l BleellA AR BRE s 3% BLE #ole o8 AddA e RERE
& At BEEH 7] Aste] BFER gEtAlad el F o] AHx e AR é%{b?
o BfkdE BE, LR, Mg ERRE =4 5 &% RP BEXT 9
T EREA SR AMHEE SRl 24€ SR 28 BEREd =EER
WHERE (FHSte AL 248 FHol. BEEL o F Bd AW HRS BEERHE,

s Fokdi, BIHBE. p.102.

1 R, Likert, The Human oryanizution; its management and Value, Megraw, Hill Book
Company, 1967, pp.146~155.

15 s, REAEE, EERE, 558, p.163.
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AR BEEE ] BT #He 7

BHAE RAEEE woh HALT + T BRERAL AW FE Wit ok AN
B0l x BEAsHal HEE THEA T+ Uk B AWAAEE AN REY GEESS
S RAkaS) WEDE d&5tn Bt 289 BERES 1o FHsA 9E
S gvh. @EEHE BB OWE BEEEIA o) YT iA2de] BES el
R Ol AE AR BES GEHESE 2ED Relth

@EFE ol Dol MEURL: MiEsh ol B0 B2 TIEMEE AT AR REE
B olulq MBS BART 4 STk olE A WEGIHA AN REERE AL
3ol E EEgo B WEAALEA ALT WEE R T BES Ador we
E-é—l.;"_ 16

o hel Ak Rl =Tk A EES) MR, B, HF, Uk EH R 2 @

BIBS) Se 20 ERE T AR RO S oHT BES M e At
Pl FIARIES Aol 2 SIS (AT o Tk AR B HO B L
B OAE EES) BUAMERE 1T WEN SHel 0T BT e Al BWY BES
BE 91919 o SAA L B THC) Sk MEE EHE KA BAE AT Lol
T BEE BHN KA St THICE AN RERHE o T HME Bt B
B EANSR foAsh WA R S WES RS AR ERE REZ NE HEL
SE RS . T LHEMC] EWE T L 20e dudy gEE Rk
AEMA N 2E F BEE 29¢ Julaeh, S0 BEE 29 THIRE EBE £
A%E EA4A ohes) 2o

EE I
—EPEEN_ |_’ ot | — Egh — s
[Kasses]— T e || mamer |— N
i T o
—| masan |——{ G5, ] |

ARy ERA ' RRKERED ERE T @iHE#e A BEY BNl B 5 28
olvb A#k, B, BH, 81 &€& Efstd & BEEN RBEEM= #HEsb 2oe
" FH FHRMKE FHstd BHREARE wolde Aoivk. olx AHY 78 ME
¢ ERe MEA AR BEY BE 2 8T Edcls MEgoRs S¥5 KER
e AR B HHE doss B9 —Re Aol

1 Rk, FIBE. p.104.
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8 FMRBEFIRE RCE (588)

M. Aty BRSl AFEFHE

1. AWy BEER A2 Bt

GEAES e B HEE st WEdd. e A RS 2 #HRe &
Brit o) 2ol 15fkpy FITESN] TEIRERN HIE Ate OBERN WE RS T BB WE
Bfrel ol WEEE A9E QA Foh —gve s AR BEA WY giEHRE RE
RERS] EEael Ryl FEsSE Z sk Aol golAde BWEMEST obd BE WERM

5 fHSY WE € 45 Aeu AEFERGEE ke #iEAs Ade g R
BEEMES —rel REQ K st FEse Aol 2u FRME A =t

AR EEER WEY B f¥A ¥ BHE EEAY HES BE o224 ol W
g o s Ao M¥Y AW AREES RRToEA of & WEsH L st AR
EEY 4 vk AR FEE WEse bl AR BEA BT THEES Lo = §
o FET AQsF AR Bl #kell BEHT ¢ dt AREENLE WET A =
B FELEE Zedteh. AR KRS EAEER 2of BE¥stal 3 REW BERAE
E. Flamholtz' J.S. Hekimain and C.H. Jones®& & 4 glon o & 4/ 2 #H
B2 Bo} #Hslux} 3 B2 R. Likert®E & < givh.

ARy EES @itllEd JAAE AR BES BN BAQ EHEY B o BRA BR
& whEAl FHST ool EET FELES FActd 4B BMELE F3E Ao)Au
o] 7 ks BEEIEAE I MEE AR BEY BEEHS BRFEES o= R
#ete Aelvh. AR RES BERED FES BT JdAA sl B #iiy #ES
Y BHN BEE RLoR St EN I TEYT st e Hel gown ol
T Al e g LEBEYN WEESH 2L BN HEd tHHe Aol FAsth

ARG EIR B gEE-S A BEHR AW BES EREE RS HE5S

=

[

2.

——-»!#Eﬁ%r?ﬁiﬂuﬁgﬁ%‘—»’ RN AH) RS |

ST | |

—| mweEE g f—»[ sy Aty ERAS |

l
) WE L BE [

17 Elic, Flamholty, Amodel for human resorce valuation; Aslochastic process with service
rewords, Accounting Review, 1971 April, p.15.

8 J.S. Hekimain and C.H. Jones, your balance sheet, Harvard busines Review, 1967, Jan
/Fb p.106.
19 R, Likert, op.cit., p.146.

— 136 —



ARy BEEE M HE 9

—ET HES] AL BB o2k ZEE BFcstn o) HETHY BREE SRUE g%
of =t BEEEY A AR BEGIHFERE BEHA k2 ol 4y 444 E 2P E
B FAsE EF 29 2ol

AR BES B R HRslslE G380 HEad-S A B BARAV gid
EEES HEHRo R T Aolvk AR Bl Rkl 2 ifked BB HEBEHS BHE
HHow 48 Aoivkel wet BAMEMERE(input value) s} EHEEE (out value) 0.2 X5
T+ gl

e AR BFES BB MFN SEe @ AR BFEY B HY B8
HE dods HHRAMEANA B8 HRtEdoln #EEr & BEHEMEES AW BR
o] Rk EBIEE] v1A FFE BIS=Y LED HHE doHs Hl AAZAA &
et Wt =doler. AMEE(nput value)d] EiEE ¥ FERAERA= BREEE
(acquisition cost method) RER{E#: (replacement cost method) [RAREE R (narginal cost
method)5-o] gl EMHEE(ut volue)ol XEMHE £ AEZUEA L= EHEEER (Economic
value method) {BIEHRE P (adjusted present value method) #F5EL#EITEE(Capitalization of
Salary method) # ZEMBEFFEIE (good will method) fTERRHERN) BEQE Fol A2

. 2. B AE{E(nput volue)o ojst HlF

o] Hihe BMFEEIBRLE st AR BIES BB BEES AR BESY BB
BRSO dolA BA Be BEE RBEEY sl AEsEa she Hkeldh.

j) 37 H R Bk (outlay cost method)

o] Hrke EEHEY FEH: (Historical cost method)olehn® abed ARY RS BiAEEME 2
WRBHEES AN EEY BEUR 2 BEd I BE THES ERE st JEst
= gEelel. olE 4Ry MBA BEY FEA gAY BREREERE AR BRI
o2 e BAY EEHLE AW BES BEE ZHEA Astd #FEs AR RE Tk
E 23 EEEE &

of FEHFES AW Py B 25 59T FELEc: FET - A=z WESH
geol —Tnik HE2 4% 2Kl H—pyl WEel eiA Hel FEfolz 2 £
ek, =3 Yy BEGES 2ol AR BEGHA JdlAE mEY KE 2 FAE |
T WMES BB TEES BEY BRESS —¢ WASEC 23 FHEhes #H e
A A EE BT HEE REEhad 99 BEEES] o Xt S HEN BH
ESiHES 7% 5 v KEd AR BE#HHES AT BEN BEE ek At FiE
of Bl =k AR BEHY BHEESS BREES s Arr Bty EREERDE
ol gA A vehdeh. Wb AR B #T HRBHRY HEEE A ¢ 5

2 B KEm#, 8%, p.268.
2 RIS, RIHRE. p.268.
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10 EMRBEEMAR HE ()

ot HiRE —Erd QA8 AW HEY WEEE HEAE ERE o9 BEES
EWY BES 3 A H22 oFe] BET AR BREMEE Gebix 2302

) OB EE R (Replaceenmt cost method)

ARy BES REFEEY Jate FESHE AR Bs A—3 KB AW BFEE
BefReted Bhes o ezt dAbEE REE #E st = Fkelw® F WER
el gAY EER, KER, 4FE ¢ JiHE 5 Bt XHES RESt ol f 4%
Foma #HER EMEAY BE ABEES W =3 BE AR By FHE
FRS L JE AW EREMdA 2 g6 AR SREME BEY 2L V5 Y
+ 9t BB B3 BB oY il B STHREE REEY I AW R RE
RE7L 2.

AR BIE B3 olek 2 FEED-L AW BES REStew F slelztn A4
+ RES REE7T duzd AJEEE #HHE 38t & 5 dx .”LE%"‘%PJ AR EIRERE
£ B A BRAY ¢ JE BHT FE 2l

M@= AR BIRS HERLd oA AR GRS EBR pfd ZHeshe IHEES
Rfgslevl w2t Wikels = T4 WEE/T FEWes BHEE + v A7
FT MERE Sz yleh
o ©) RAREE

BRE (E # 1 (competitive bidding method)o]BlaiE 3w RIEERQ BeEES WAL
A4 KEEEE Rzt she HHEo=2 AW BEZHEA o Hké =93 A&
James, S, Hekimianz} curtis H, Joneso]t}.2 ’

ol¥ RERY HNE MHEsh] Asty =94 AEFELRE LEATY & HERIT &
R RERE BBMoE HFHsld 2 & T2 F JdE SEEKS AN BEY FEAS
2 3he el AR B HE ol 2 AHERZEE AW BEES REHOR BE
T U2 = HRPLE £EEstn AR T 4 dE HEHRE 4 5 JdokE BEAdA v
< Aolwh. F AW BF ZiEe BEHS A9 AN BEE F2 do=4 Bhpa
el A& #A7kx 2 EHEHe] ZAALE $2hrby] o BARERS. ‘&ﬁ%‘”/}—‘e A

olek,
I‘Eﬁiﬁ%‘ﬂl st Al BES FESHE BEe AW KRl BRFEY ERFRS
= 25129 Bge] IokE BANA Yo ARy BFS 553 FEHE . 2y o]

Fikel wka ﬁ[_r?fﬁpm FEEMEE WA Aot R 2ol st o9 7
FHENE @ Fitsh 20 ol 49 BEFLEE A2 slolok 3 @ o] B Lol
2 FMEIGE, WiRE, p.92.

2 Flamholty, Eric. Human resorces Accounting, A Review theory and Reserch, academy
of management proceding, thirty-second Anual meeting, August 13~16, 1972.
2 J.S. Hekimain and C.H. Jomes, op. cit., p.108.
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ARy B G Bt W 11

27b% Bae AR &'l FEshdA @ o= BEHLEC] o1 FESHHE 2R
BEE Bk stz @ 27l Eete HEHES BARERAEERES RER o] Fo] ok
drte MEN BBV £TE AT Sk 59 RiEhre] FEs ok Tt

2. EHEE (output value)o)l 215t B

AB Bl kel BASHE kAT 0¥ BN BES AW HEe) BEs: HR
BN WEAlA AR BREES WEsts Hikel .

1. R EEE (Economic Value method)

KEEREMEE-S £3e] v o] F MRS AR SEEES A4 —FHd fxe
v AREM BRET AEe Bl std Bfistn BEst 2 S04 AR B et
= oalEE ke ojzlor AWM BEEMEE WESE Aoe. § ade] B RAstn
Qe ABY ity EiRe] e Al AAA FBE —ET FHKRE HBESTn A8stn
ol & e MFGZE AT FFIFIFES Fle] ASEctn B HiEE 7z B
ERpE7ER B IEHE . o] EIFIBEE %280 BAEEEE a9 ANEEY
9| JHEHEE Fstd AW BEAESEE Hedrh.®

o] FMERS BES MRIELE oo vy AR B st doxE Fla
EEER WEste s Aoz 4% HmEMASE 2+ FEESEA W BFES @ AW %
Fel Wt AR wlg B4 2echn ¢ 4 Aok

Hermanson ##Zell st ARy EIH AE o] Hik& BHNE g3k 22 Flae 2
& 4 dvkx .

O Bee 2 HEPOR B &+ g

@ MHBHER HELHY FAE 2o BN EiE A4

® HBIREY RRE nol HENes & + g

@ MEB#EE AREEY MBS 29 =& &£

e o] FETES v 2 MEAE AV Yok

@ AKY EWe] Folo BET Flagd HY Bfd 2 BENHY 53 939 e
2 REHE ME7 924 .

@ BEFEA gloIA Z5Re) WEWHEE WAL @l e W=} BENEE) &
2 A, .

@ BUEIFIol v HEHM T o) B FIAEE Adsts @AY AR Higel Ha)

Ae e Flad RES J-BE B + oot —REm Filelv mengris 2

% AEEsE. RIIBE. p.98.
26 Hermanson, op. cit, pp.32~42.
¥ RMEESS, BTEE. p.126.
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R flEe] MHE T FEELS B KARTELEA odF £ &% ANHE
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Ve 5 REERe] mkd ] AR BEEE
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T; BBES

v. BFEE: (adjusted Present value method)

EEEREEE 2 BT ko= Roger H, Hermansone] F73 A oleh. o] Fikd
R REBMERIA AL B S5EHS) Be&TH BRE mEFH ook SERY #
K BLIRES HER 229 FrEgEd #HL FIase 2olx o)L HEEHESA &
K SEHS BEeTME BUEE k3. oo ¥ES) fERNEE HHET & ¥R B
ST BEC £ ERkEE Rd ol AT AR BES MK }ﬂfﬁf’ﬂ
8 HEE BEstd AN BF BE HJiES FEEASE st Aot

of FEWLA AT FHEAE Fop shd g 2k

28 Hermanson, op. ¢it., pp.l14~15.
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on] BHY fRE A% METFLQEGE ERES ] FESBERE s R
B AR 2 HE LA e BEKEY WwERE BT ofAd REREE T
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28 Ibid., D.36.
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Vi stk S% AW B TEE

Wi EES fEE — A% METHRES- (EHRY REAES EEREE Ul &
yickinz)

T; Bi#ed] fEE R0 Wt BERRNt THBiRElk- (b BE nistn Y&
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E e BRI A fiddgd ERSE ASE BWAshy] A2d BEERE Tz
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E 2 vy SEEA] BElE ASde oA mH stk dh.)

o] FELL REEY fEERY B BEMAEEY 35S 25 EEAC) BET A
o 383} Arka she AR B QAsin gk

webA o] FEMES M A Wt HBHe BEA et AN BEY BAEMS
WETHL she Ao2 AW BEEMES EEA £HY BB stx g e ¢
o sk BACEAE MK RELAY B LB ARty FUHTHER =
S Aotk KEe ME&KSE BHT 5 9 AL SEH) R WY REES
ol " Ay IS BEFAMESN —Hsl xS BEME, ¥ BHBHE/T EUFEFIE 3
S BEIBEEET g o) FIAS EERThn nojop sk mago] grb. mak &2z
BE WE LAY G2 FeKkE BIFSY MESE g gh.®

2., BY¥MTEE(good will method)

Bio) WS BT HEE FEES AWEE TEFERY BEse AoE £EE
(years purchase method) EAZETCE: (capitalized method) FCAIEE LR ZE ¥ (unpurchased
good will method)%-o] ¢lth. ‘ _

FHES BUARY BEEEY A& =t T HAEAA RAakd Bit: RAE
Ex THHAS IAGS BB EED 5 o WEAAY ¥k EHME BEs)
o ol sl BEMES KT, o) AL BEMES AW W HEY TEow a
HE AclZE o)% AW HF st Awg Azstelol Wb, o|E AROE EH
s obel gl et

R"(z—i”z')“n' hr
Vi A B BB
R; SR

o}k BIEE. p.102.
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o] 49 HIEHRE FEHEI vl Ay BEY WEkoR rhdelrle skt EEFIZS
WE B EEEAS AN BE Eodksl A% SERE BESd golA os e FA4
o] det. HOEAIBEEEAEEL 0% WK MAAS Rfstd o8& Ehos BmA
25 BEERE (operation assets)o] HE HBES S Sebsld o] B EMEEEY FEASED
Ste HET FBNLE HEWET BARFES BAOR Biustd kst FiEel .

R.H. Hermanson #i¥: BEEE FiEEE(ownd assets) s gk e e sz AW
ERE BEAECR FSn ek 1t BRHAE RALSY AN HESESE T
3he Hke R FipRES EEES SHE MiRE sk HARESY WESY FPHfls
g Hpte 3 ERAS ®BE BRI EHY MR 2HE Aho R st #E
HE 5 AN AR #RE= fEsi g :

o] AEEE FAHEHES BARTLHENA ZEES A7 BE TEEE Fol7
Astd AT 12y MiFIEE BH AL T4 A4 2 B BEke] Afests] 4
& FHFGEE oFFH gEge] AHgstx Ao MEE REsH.

=. ﬁﬁﬂ%ﬂ@ #2485 (behavioral variable method)

31 Roger H., Hermanson, Accounting for human assets, occational Poper No.l4. east
lansing; Bureau of Business and economic reasearch, Michigan state Unrversity, 1964, p.425.
3 Ibid,, pp.7~8.
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) fifke] 2 AEEHY EE ¥ A% BXEAMEME 2 o igLEEN i1
ol A WESFL gl et
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ol WhEsAl Sk o] BAHEE —Ed #FIAd st BiE(Fo R BEENF =
E 2itgd BEEMBES Rz o) 5F Ay Bl AXeta v HAd it AR
HRS BAEEMES WA et o] & AE 2 EE FAH ofsg 2

£ 3.

]@]__ ; B itk

M RO o

| Tomsne |— | rﬁai "
IEETTEEER
W v % |sezaw
| AB‘JE(L?: 5% E f—;{ﬂ@quus[

- TeesRw |

Ar £%9 sk FigHDd #Hstd o ARkEE —EHHd A3 FES5Y B
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38 R, Likert, op, cit,, p.46.
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V. A#y BESH HER

1) I 7 MEAA RIS

A EREHE REEES AW EE B BEREA U 4 Qe A543
B Aolsh. Bk AN BEEGIE MERAA AR BEY BEES THIES S 4t
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A Study on Human Resource Accounting

Te-Chong Chung
Dept, of Heaith Administration
Gwangju Health Junior College

> Abstract <

This paper deals with the problem of measuring anp reporting the epople’s value
as organizational resources in business. This prollem can potentially help enlarge the

scope of accounting in accordance with A Statement of Basic Ascounting Theory (1966).
Upon this theory, The objective of accounting is to provide in information relevant

to the decision of users. Human resource value information seems have relevance to
accounting’s objective because managment performance results from acusal and interv-
ening variables of human resource rather than end wvariables of fiinancial resources.
So, this problem important to management, investor and accountant as well as others
users. '

The model presented in this paper is intended as a first step toward a developing
the accounting information of human resource value in organization.

Measuring and reporting models are two type-cost value and service potential value.
Cost value model means outlay cost, replacement cost and opportunhty or marginal
cost model and service potential model treats with economic value, organizational
value, service state value, individual value and whole power value model.

This study conlist with following contents; introductiion, ohjectives of this paper,
the theory and historical background, approach methodology, charactoristies of human
resource accounting information, model of measuring human resource value and

concluding.
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