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The Journal of Kwangju Health
Junior College Vol. X

T2l 4 el R

z
H
3

1. T2ieE) W%l B

Bt g s 2 MEEE dA olws) sy Sl Aeddst AiEEME RS
Aok, ol gt HBAUERS B4 £ BRI BHe Bkl SEARS it &
e BHER A "k, 28y #d el BlfE FER(The age of management)
of 4z glvta A E BEL obd Aol

ol $ElEY BEAFEY KEdE v Estd 29 kR S8 FHE Kl o] &
AXE Aol UF Be ALoRE h43d Y2 gt

2ogd REERC diA LEtkd BES WAE JoRE ANERS HONEES B
gk

A7 A HEoERRY HEe e AEELEY AR AEY HEes i MR
o] EAY e 2 LY HEd 72X Bhie WEE 57 & Aol old] vsld
AFEERR-S AMBAGRY flEe] REERL} BEHAY Actst HEE EAS Ax BEES
X grom 45A Hech. |

ol ML =¥ KHJ REN —ET BEE AP R FHEE o) e HER
mEgel Releh  ol¥ & HER HNE BTy BAde 53 HKEET HES Ao
ok, o vobst S8 BEAES BEA TEEDHS Mhel v (dynamic) J3 Biffiiy BRE
£ B gud o HRS dE AT =% 2 Bkl BEEEE A3 fold e A
Folth. &, 2itigfidlEe BHEEY BUF I Hiffe KEZ(opression) Llsfels o} FA
= op A 1HAERT e BR-S HhkEN F718& 43

29 obd BEREY B g e R (protection)e} Zfhole.? o 7l¢] K
% Pl HAR Ao n FHEAHAD TArdE 2 R SukstAl BEHRET +
&= AMR ERE] §iRs ook & Aol

o2 g Bkl A BHRE BEFRBRE HFE o= BRM Mg [Foi4 & 234 e

D oZmdEm, BAREEER, MR, p.o16. (1972)
2> L.D. White, Introduction to the study of public administration, pp.3~4. (1958)
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2 CEMEBEEFIAR RXE (B8

Aolth. #43) oo WEM BEAA L oA et BEG R domz @AM X
Tl 48] RsbAkRE(Need for achievement)s} BIRA ool A Rk kel FE:
o GEHEend ¥ EA FREE ST HHOR EHESY Y Adsh. oA o
o HETHY MOBE 2o BHES KHS AT BES oS5 AR @
B A2e (eudle] AFe BEH 2571 ot FEY Aolvh ol * FKEe
Fre o4 Ee BHdE Aelw s

2. B3eQ] gl HE
1) WediE
ABEERY B AMY BZs ANY HESE zdsta g, Bl BARRS FREE
farE el BAEESl WEENS BEEel
B FEEY MEe SR gl R o Ble B ek HEES &
BEREE B HRAA o BE b
TAHS e £EHY HKOHols. #HE(materials), #iPi(machines), & (money)s}
A AM(man)-& FHES] WERE HRE 25045 BURERY BE# 2 KRERR
A olukx] s A& AMS gojvh |¥eba @k whe]ojx |(Myers) #fge] T HH
HY BEE BAT Aolzhy Bt =3 [FEEES BEL 4] 3594 312
e doly NEE HHEM BB BRE B3 Ao d s B KK e AM
£+ B Acleler Frbd 4 okt a ARKNR F REY FHd ¢%E vt
(Thema)et > g g [ZEI(J. Gordon)®] & 2o )8 EEMES BHET Aol

A2 AN B BB o] 2ul A& (Managerial Revolution)e A=A 4
EFTERES Frbsl vlEe] FiRd o] S@=Ea BEY BHEEmS BhE 2 FE

#7h EH AL

I UGS KBS fkohe] AR Mk FARKS RS BT FRo=
A TeW RS Bl EEMS WA F99.

s AEGEY Fobdl Yol Ar BRERY THEF Bedt o¥el MHu419 B
o2 AAA G debd BHFEY BAFHED JANE HEHY HEfk]
RED B ohE 2 HAE ST QeER B 4 gled vhgd 2 BRHE Rt
of s wAE @

2) BHoEH
£ ILETERE POOrEA s ERENT BEEE Hivd He sEie B

3 Harbinson Myers, Education, man Powers-and economic Growth(Mcgrow-Hillbook Co. Inc
(30, (1904).

© SR, FHM, Bk, p.5. (1965)

%> J. Gordon, Group Centered Leadership Houghton, p.5. (1956)

© S, FTEREER, %3k, p.229. (1978)
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r=l =4 1ol BHE Bfse 3

<, WANTE - RRTER ¥ BEBUN WEHk] A ovd e Wit o
< BIEEERAA -4l AR HRAA Y8 fiffsld Z o B WEBES AH @
TR PIES] BIEE Solrbe Aol —eld shit & WE: Medu4ld M —i
Mol Bas olvl #FEA BME B4 [Ho41md BRE-AH - 2R B 2 o &
fEe Ao R Foolv MENS MRAELR T FY HRERE S84 o2
3k BRI HE B RET AQSt ohE Ed4)d ABBE 22z FBEEIA
o &4 BT o8 fHd 233 a9

II. TeicE)mel B8R

Felel 4] Jo] Aol RS mdts B dold EBFRE/L At EEsA 3 19304
AFE RS S 9H

DB e 21 [Aobe] [(Charter, C.)7F EAY B3 Qe Foll 31 HEE st g
o)) @k, BB = ARE BALsSE ik ed19 i 5& 38z g

2y 2 F AHEMGRR] 53 (B4 MEs KEBE BEIA KEE TEE
Al 1EEBY BN MK Fuzte FEEES BEow odsigd. o FEEH
(el joll glel A e u4l 1] MEE 34 232 RS 248 k&L E (social psych-
ology), Z%¢-= ve|u] A (Group Dynamics)s FHEA Hoee] ket B2 AF B

<+ sl & Reld.

I F [dlopb= [(Banard. C.L)oj fksle] FHES] #EL ARANY ZBEH &8
e REERTT, Ml BB [(=mewlo]4dj(motivation)ifiFee] HEES F 1= fEY
A MHEFAL ol FdAE Aolet stz 29 WRE LHEoR EMAdEd (2
E1(Gordon, R.A)To] 93 KREER REY W, [Ako-E(Shartle, C.L.)5d] 23
MR R 49 P, [ele]=i(Tead, 0), [4)(Schell, E.H. )5l #T ARBIR
AUel fRERES) BASE BisE, 29 A2xdAdS Jldew 3 RETIBAA T8kl HrEd
BEEEY AE 2k BEE 7B SEN e BB S W LHEEBN WHRE, BE
ARl oA ey §43 ooyl & |(Dynamics)E YR [E=4 1(Goul-
dner, A.W.) 59 Wt #HHE LR 454E 7F42A HAH.

o2 q B ==l 4] e i, SmMS Kotsta WL Hied EiEHe] o
25 E Zolvh. ohE HoRE I HHEY HEY ARE Hraeddd & BHEE A A
ofut.

? Cluire Selltiz, Research methods in social science, 2nd ed. New York Holt, Rlnehart &
Wiston, pp.50~51. (1959)
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4 FMRBEETAR S (1)

m. reidd el &§

1. T2iEee) e

1 Meleiq1e w8

relul4l ol vt S3mot —BMo s BRK BHe HEstw e 1 2 Hs
A 2E gelva ERT + k.

A rjolA BEEe] WA [elv<] o #at E#E B4 0. Teadt: EHBHES ERFA
Bt BRI =S SRR EGA BES T TEHM IV sl K. Young [#izsiR
H, #ART S doixe B REMNL KRB =t iz ¥eln s #ikd L.P.
Alford= (o4 Jolak EEKAL 2 ¥ HEHLE BHY] Ailst: 17RE 427
A S HEHoo)ehn sgth. Keith Davisk 2wl 4 jo]st $ES 519 s 23
i a2e ff}oﬂa MBEEE fsld Bk (motivaton)shs AWEE Wekn 9. & 2+
MR B PRl 289 Wy S MREEY 2RSS Bild AEENS Bt
£ Aelek. =& Joserh Trickett: ]l 4] jo]ak AR #i&y) 2 (Leadership is mativ-
ation)e]el @ Hifo & k¥ slw glow H.G. Hodges: A< ggjg% BEAA BB
BRI o2 &irske 7102l 813 Paul Pigorse [#5E #:9) 7F ik el 7} |(Leadership
or Domination)ol] A [ t}4] }& NEEME BRel = MHK=E BASY £RE RIMo
2 MAEFAAD 2 KA BEY BRd AKY HHE #HiHse A )00 dod Rl
B tkehd [0 <)o) Bs BiE e Sled SIS BEER 204 HEHES 4
TEANA BEE Fr mEE Bl @RAT. obdA MEHT MEHE $EA
—HtE AL ohdow ksl EAE BEA Qu. AAE 2 #ECE [eH 40 SEK
B EaEd A @ESD R (9240 MREE B59) #5342 W
Fe HBAAA AR o #EE g, AAR fiEE M= RAMY 14
+ fovt B (e ok RARMH 438 A=A ok A2 jiEs E48e By
BEREY REEY 984 BB} #5E [95) H&o) RhEsts ZHHD04 EHE
= E=F RBERET KT —Ao] BENRMENA fH: ra=d)(Headman) 3} = FEH| =

® 0. Tead, The Art of Leadership, pp.80~82. (1935)

® Kimball Young, Handbook of Social Psychology p.5. (1935)

1 P. Alford and H.R. Beatty, Principles of Industrial management, pp.109~111.

1> Keith Davis, Human Relations in Business, New York. Mec Grow-Hillbook Co., p.159.
{(1957)

2 Joseph, M. Trickett, American Management Association, Manufacturing Series, Nn.
204 p.17. (1953)

' Henry G. Hodges, Munagement Principle Practices Problems, p.64. (1956)

> George M. Beal and Other, Leadership and Dynamic Group Action, p.33. (1962)

¥ C.A. Gibb, “Leadership”, (Handbook of Spcial Psychology) pp.822~883. (1954)
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F=le4 1ol BT : . 5

= ra]uw Tl A Bl KAL AolA wE Aol A=) 1 Gkl Aelq o

E HdAE g2g. '

2) TE9419 #/E

reiel 4= AFge] EAR ERAA HEde. SR ABEERA o #459 £d4
A71e AQH ERE JHAL AAgo] REES 9.0 dF £ FKEAA EolE g o
Ro) Ol E MRS HEHE BT & dvh. $UES A4S EE SEIA AW
BRE BRYT & . o9 Feo] o £HIA Eo4] ] il ERS ABMELH
g BEHS EAA Ao ER/E Aot FelE. o] #Ee 34 HEES EARNLR St
A EAR BRI itgs 5o LFEARE T (e #RIE v 5+ A5 od
BAe] o SEpalA =93 AR FES 4 4 o8 At 25 2 5B KE
7 AW Aol R ol BIHE AL &R M & Aolwt. o]d Ao Atwk
e 28 BAN HRE AR 59 AR G2E BB WA itgr HERE e
g o} & AR WKRAZE Aolvh. #utA 4] HAR HRY W #RE X
b AN Al d3ke Fo £EHE AR Hros FEY HME FRIES MAEHE 7F
27 Aol ®

3) TeEie4le) ER

itge] 464 7Bl ik fA AR KESAY FRd= AMBKT dek

rFol4d e 2 AMBRAA Bl HEMFEY HREE AR FEsHE A o] Lo nej
AR oham Bl 4 g BEY AR obd FAol vk, =7 KRl Kilf & &
Heke o R HEme ® THs BAT 5 9 AE okie. v [Hug1& B
syl BAAE MEv4)e B s Qe dx BRE THY LB} Jdd

EERGAY el 41 ETHY BRHES B/ BRGHEC] Axks] o] Fo A=A
He) BAgeh. 2% dEd MHo4ldE EAC) obd HEHuUE&Q £Ee) FiRdt. ¢
A HERE (Follower)o] glefsk dhx = #REALe] fgH#% (Leader)sl Slojok st BITs)
ojok & EHE EIY IRM(Situation)r} glejek ek, o] AFFRE LA BREFRA
e Aol

Fahats, v AV 2 2w} $)(Havard Business Review)d] »J33F Frederick Herzberg #

= (gu4 18 SERE REEY RRd HRIVE 23 o] AR EFRE delud
(Dynamic)3t HBABISRE M. =3 TEH_KE 9419 BRER2A BEE
(Leader), - BER B (Follower), #k¥)Circumstance) $8 A XE Flgstar o] A)7-A1Y
B BES WS Addetn g

1 CREB T, BEH%, p.2, (1970).

W OTHEB T, B8, ».3.

® RS, LB%, p.3-

19 Fredrick Herzberg, Havard Business Review, 12835, p.58. (1968)
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6 EMRREMIAR g (B

ol A AR B HEIAYS] HEEEGRAT 2k, o] (EHBIMAE £EY [HRK o=t
R-=v] ol g & EREE HREZRles Sy BRIW 2 BEVRGEY BEETE)
= mEs] Boh. webd Addd rEeglels g ¢ ded & EBRY RK =k M
$imo 2 FrEstE Aol

2. T2l el BAj

relu 419 #ies B BAA HELA Kk & 78] 95t ol Ieu4]
o) FElOlRE 3he B BEEe] ZRSXL v AR HEE £EKES) ALHF
) WE A BEER BEHe T A Bk : .‘

1) D.A. Laird®) Te)u14 1] BEAI

D.A. Lairde $£ERES BHe £ES £FEAE 2R HH5A 2%A57 B
BB e 2e dAAA FAE Ak a0 d9ch. © £ERAS A EH
BEE A5 © SERAY SEMAEEKS BT HHE =94 O HERY AAH
@ REAHE £W BEE A% © £Hd LS Aeelsh © ABozd He
e}

2) FTHEEE Y] 3R] JREN

EHS RS BEY BRES Tl 4 REAA AT RELE HdF BT
e S¥olm £HAM BRI BMIES FHaor GobdA e o] LERES]
Al 87h X8 Rk ek @ £EY) REE HEs sek. @ RES £EH H—t A
Ak @ RAY BREHS B 9 WEE AL AvE © Hi JMEEe s S @
e Bk Avleh ® T EHE Asel. © BERES EESE. @ REFHE 2o
AEWBE 24 32k © BEAS ks

ol A e HAE 4 mgtA o] KAEe]l RE £EA Hold ojd RiAE
2 @—sA BEEE AL obirh. 2oy HEEY A oo T FHIEL R
A &R BEEY A FHEE Y =% Bk BES sy 2B LS
o] Wxksl =2ehe Aol wEE= U

3. lElciElel &#

S HEET ERERNS PRMoE BRESY Bade Mol #g 2 A4 B
e A glelok Aba @l BE A4 il Bliolwt Aol HEY e 7H
2= &3 7 e ENE wdeh. sk Ruhiel Meled e ol e Bl iR
gnfepell we gleka et ’

29 D,A. Laird, The New Psychorogy for Leadership, p.62. (1962)
W EES T, EIBE, pp.73~82. .
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relei4l iol BiE WA 7

Basil Georgo Poulos ¥ Floyd Mann-& e]9} zh& TElvi4] )] Hili& ‘REEME AM
BIREA HPIRA S Ao ® EHUEE® o Aol A sk % wEmEst é%ﬂ B
< TBE MR SR WA Tz 288 BES BRE Bstd 448 5
Bk 1E0e T |

s, AMBIR Boiolal #EAS 2ol e HERL W fEgs: wBd HES
dabe 2k ARIABY BT 0 B S8 2k AN MEMEK AR motivation
W BHHY BEASY WHI £ o

Fon HPEgRe) W KHERES BHY BXe [t LER BET @BHE, Bl
W T+ Fobe Aolwhm weta e old &R AR Hffe MM EE FE
Wfgel A whgo] EH e Aolwt. F, F EBMEL 4% RORES HPHEM, AR
R Bl REHEEE BER Sta ol E2 MHARAH e MEu 4] #ilE HBEHA
Hx Aol .

a2y 9714 e BET AL o] AR Hiliel & MBHEEAA Hxe] BEHEYE 2
& ob ™ AR Hiife] S EEES & HREE d ERse Al

dF B4 ARTHREEAAE EPiEdES ARBRGREMe] oS BESA A5, 28x
BEEEFNA L HMEH Y AMBRARELSE oo d BEKE] A% BEsA 3
o ARBIREE 2WES Bele EEfke] MHAE T o 28 HEML HBMEE
A B2 ehztel wel BoREebs Aol HEgel o

4. [2|CclE o] EBH

relelg e o EEROL? e MEE 443 4 T2 BWE 5 . AH4E £
Etk HhE B3 LEHB(Productivity morale)o] glo] 4 \EF REE Fvh. Rorsis
Likert: [BIAA0CE Hige SAsHE0 BHRMH Hhe AEHS & Jdol A
g Folv BEET HLE HEEY AT MEv4)Y BRI et Fd2 24 [
)Y BEEME BHEAT.

¢ REe delA BEEES SRR AEHES FIES £EABE s (=64
o] A43 EFArt. : :
AR eRBERAE Hd4 s HEgolehe e, H.P. Weber: ‘@38 #HRd=
R FEAE WA THi4 o] BEESH IHdq s BEelvh * et Ffs}. o714

22 Basil. S. George Poulos & Floyd C. Mann, Superising & Administrative Behavior, New
York, Mcgraw-Hillbook Co. p.381. (1963)

2 Ibid, pp.382~383. '

2> Robert Sutermeiter ‘People & Productivity, New York, Mcgraw- Hlllbook Co., p.383. (1963)

) SEr: B s mEk, (New Patterns of Management by R. Likert), f},&j‘ciﬂ:, pp. 9~
10. (1967)

’;’%ﬁ%ﬁ%, 1%, 515%, WEAEMEAR, p.22. (19684 47 85 K.P.C. KL ABA
LVUE b
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8 FTMEREEEITRE & MR (1)

= pge] A AAE BR KEAFTRT BER2A 04,8 BET & 90 =
2 FRaAg ST 2o |
HARE HPY BRY. HPL BEEN S FESY [Tdeajs 2 €945 @EHG
o Aok AN ERHTY BRE QA HY EH SERRE BAT PEL F

= BERAE Sk Aol wehA [H941Y BEe meaad %k, ol e H
B ERa = oA HRES EEMREEY Riwd mHd PEE 3 AWM
HHS WERRSA B#e fikol A FENl T AENY M. o8 e
HelA TBe4 e BRaTE AT (9949 AR (HE) (0] [TRE (4789
FEME] D M%) o= BmET + 98 Al

Aebg ree4s Qs (26408 iahd shest 2ok ™ (ke (o4 © 8
FTRATY BHEESE TAANG. © BES Kitdw ETHES BRA. © (93
9 ¥ AaAIE AFH HEe A9H. © BFRANA A& h=2A F4. © [
S HAEBRE 2E. © KES FHAH. QI (D940 O HFRES Zohd
% @ HTRAS BHANDA U KA. O M e A2 dehe a3 %
%E RET. @ HTWENA B RBL= A © Mk AR 2Ec
® #EL A

IV. rejegl el 2

Feleld) Ege] BB golA @k kg JAoR e BHERY HiEs itaw
RIE 747 BB RICERY BEE B6He Kk 5 B%d =32 9874371 g

1. BEHUSMESM—B Traits approaéh)

Felel b Akt AM7E 2 BEA #A oFE WEE dE 2 KEY —#k: T
WS el HERES ok k. |

oW HiE Aol HES HTE AL HET 9L o Bl e A4S
A& AGAAG HEiEE mEstT e KA —Bt, F—tkkshe Ae R
Bt HHRS BEE S99 ADE TP AR BB BEEES REE 2
LT TR EHAS HE AN M LY RECY sEd sMslel [He4le wEsE
& el -

Alford M. Cooper: 3, M#. WHBE, AF, BH, 28, 8Y, #E BYESS
C.J. Barnad® a7, Wi/, ®CRK, W WA, A & 9% 2 . =€

@ o

*0 G.R. Terry, Principle of Management, p.378. (1956)
® i R, AEE®, XEt, p.333. (ﬂgiﬁlv 34)
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retel4 fol BARE §50 9

F.W. Taylore THEHAA FHEL AfFSdor & BHEA BE &7, S5 &
By Ak, BE, Energy, BR, WE, EROSE A<sta glon E.H. Schelle B4 =
7 KEE 2E7] B4 glelAe &2 sSREfFoR Aghdl BI B, AHS I, B
By g 5% 7i#stz .

Z1eke] MR 47 RS fks Rk Ao =16 Al pEs EBR T
Folol mdt 2 BHEel =E [Iuld] sl #HEIAE Ax ohie =z HEHel dvkte

FHS LA AT EFEUT BEY $AE vk dehA BERA @ e SR

ebe AA, B #fEe AV 'S BN B ldA As zERA 4%

o EAR AMTAE 86 249 REAT RES L€ AHT &7 HRpes 3

A gdyolvt Y& F& gl #WTF ek AR AAEE 7F e My jue BEEd

Aeleln & + gdrh. AAR FEEHe A= BEEEH HEMEES MR JorR #f

—#& A% F gk AR FEEHCdE s Fol o EREZ o4 AL EHT A
_?__

QAtell o]
A4 o @wHel o197
35 gx g5

oz (998 494 9 BEQ FES Jigk LHsHertl Fetd MEOST o7
AR gd K AAY Btz Qo BekA ol & EEEE AR (87
ety slw B7o] EbshR AW B T ksl I gEE Bl o
Folek.

& ARsy] Tk SAAE —fEeE BEE HEYY 9
BE e/ B BT 494 Ml slestdd Hetd HER

e

2. kW% (Situational approach)

BIMEEE [=le)) AL Hiskte s BEENE MES X 2% HEpREE: &
K R Hikucts SREES B, MBI Bt =239 REAERD Bod A%
st TeEle) ok AR MY Rny dedAsq leo4 ¢ Fashas) i

J.R. Weschler: TEltj4lelat ojml HhielA 781Xl Communication 33-& @l Al
B BEES] R TRl BARS Bgeld eEu4le MW LW A followers] 17
B¢ F0(de)atnst stk [Ed ] 39 Jxst 44 2FH Yo x dd R =
E Moy 9=r Mo 4 fkgeAs BRES flsact.

A.M. Loyd: T'elel o] {HARY ##:-e [HHT ) (Noble fiction)eld A [=u4 ]
Felel ) AR ke HBEES Lad RESaA BftEe HEMGEA HES o

2 g, L#E, p. 334

30 P W. Taylor, Shop Management, HEEHEILF, p.96. (1903)

3 C,A. Gibb, The research back ground of an international theory of leadership, p.19.
p.322. (1950)

32’1)2 xvxv,n LR Weschler y—x—v>7¢t fiff, F. 2%y vr EREFEHAE
(1944

.-4
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10 JeMBRERMIAR RE (BLNE

opak gtvhar gt} ®® Stanfortell fkshd [=lvl4]Ifses &A= [=o] DRVLL DER
#15 AR BF7L @l 2o H = god ghFvka 31939 McGreger [2] 04 B4t
= o 2L & BEERY 54 s F [Ed41e O MEsEAR fiEnt
L= TRIL @ EFERES BE, 78, &Kk i BT EAN #iE O MHER
Feik, BEE, M, BEGhe e 49 #E © BuRl, BEN, men BEEAS (=94
o] frfiel DEEfRe] sl BHT SEME wlel Rslew [eu4] e Hikd R
el o] Hgetela ek e BRIk A B Hu4 )9 17880 BRkE
= fpERk g HEREY EER meT w2t (=4 0E 2eAx g + gk Qv
| elel4] & b Rl EMERYel = BlEtRe] S =l Mielwt 3 —&EZ Aol
obx "Ryl 7] wE o]t

Felel 18 1782 A RENES ET BN BEmd ==k ZEnez 2L R
o AeEkE 2 TS A4 MRS vehds. o1 TEHE 423 AdAE 299
78 Bffol vt IRIERE wet H2A H™ TE8B)L RRAES EEKels. F T8k
< B=i(s) zej==2 B={(P-E)7} d=}. AMP)IE &k, BA, HES NEH G
ot REE) S WRFER, BN 5 M0 f@-s S0 TE69 TEE REY 44
Bk vl Ee] RNEGY TRoE REbd £ e A=t zezz 4919 FENL.
B)= =)l AHMMP)3 = BE(E)Y m#z Jehis.

A4 BERQL el Kl Lvd FBM-;UE'.;;?E% Fo 19208408k 2 [l
EALY EXRP, MY HEEE s s BEERE Ao HES Bk BN, BE),
#irEEe M=ol o B BHS BE, i, B2 BRBN, man, QBN BERE S
o AN HBNARE st TeEled e Rt = MlE Bt ouod Bz He

915t

m

3. AEEW (REEAER)

elel 1564 followo Al dedoz fEHE &+ JxAq fFHL AN =44]
8 AT BRI "o pbgEEd 4 KA HEMS HESIA HEREe] £
ol #she] —EF FrE Foidtm =3 £Ee BEERG B BEL vAE B R
BTt S £EY o KA BRo MRART £ESE Kk =k S &As
TUAE A5 2 RAY BRLS £E2EA gt 90T 984 w24 9.

o]k Zo] fHe] 2T WAL HLTE o EEARL o2 & 4 god 2 ¥
e jelst £HY AMERS s #T5Y BT vy 2 #THe £H HKiE

3 D.C. Rowatt, Basic Issues in Public Administration, p.175, (1961)
0 fhpags, ARIBIRER, E9zdkab, p.322. (1966)
3> McGregor, Management Principles and Practices, p.367. (1964)
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rel e 4ol e e 11

LR By Rffelw.® wuld £EREMGE REEY MFHT o £BY e KA
o] BES ZRE dAw o FE o409 B FEfsy o 49 o= £
Bl #ek BEC] e s & 1 £ KB AR g

#2hA Telel4 3 [ 9l 4] (membership) Jo] #obod = BES %, Biyel £ MEH A
Byl ERe ohgla Ivh. F RS ¢ ACe W8t Hkg 29 Fetw 2 %
RE WESZ RIS FHFESE BBt Ful oo o Igud)s BESY. odg
Circular Processg ‘I# w149 @' olet ¥, Rige] #sld Hks delz 2 9
+ Fubs] #E Bk Aol

V. Teldg 2] E8

(elol4] o] B Bgd] el S4EshAl S%sta vk, 5 Bhigel K BHE(EF
), BER, HEHe v E4etslx stm Alford: [upyel =6l | MR 2lv | TRER
Sol ) TEH Bo ) TOMA 2o TAlGR H6) S8 Easte ok =9 Bz &
AAE FEOE, HEHo s EHsE 4.

o I I - g -

1. Epigol| &t HEE

Kurt Lewin®o| F= iL@4iGe] MifEe AMITREY Bl B3k Kty B (Psycho-
analytic interpretations of human motivation)*®& oz EEd AKSE RH
(temperament), M:f%(Character), iEi#:(aptitude)5-of] 3Epksle] {5EE} ol Eﬂﬁ%, of=
RBEER REs et dub BEEE SR, olzidt AXHA Ao S8 & + U

1) #BAE =1+ 4 |(Authoritic Leadership)

R (HHA, BEAD [Eo41e #REY BRAE Mool A9 da BREEY B
BeL gAY mEe R sty #REY HEdE ad FEM Afles e
Mol jelet. #ToA #Waled= f4—Fa0ele HFA Yesmangl 799 WS #
#et ORI ARRISAA 5EY MBS BRMY Aelzhn UE BES. o
T HEEY ks BT ASRAE BESI) = hAw AlER ldeaz fRESH X3
T Efle 2 BfrEd @i weld FHES RESIE Aolvh. old Y [=v4] & #K
8] Hel W& o 3% WSl BKEZA = EEZ]‘# fERA T nE BEE EX
ZrstA He TEstas UET Eo4 Belelz & + 4t

3 G,M. Beal and Other, [bid, pp.36~44.
W PEHEHN, PSRRI FV P FIT IS, ﬁi‘%‘“’ﬁ%@ (1943)
38 Ruth L. Munro, Schools of Psychoanalytic through New York, p.131. (1955)

— 265 —



12 JeM BT R B (BR11E)

a2 C A, Gibbe] gt #ERAE Iv4 )] HEd 49nw g3 2oh 3 () R
By EEEE 8/t BRE o] Fevh. ) FEREL BEEAA FEskAG BEk
o Ao s st ghEze] g& ¥ ohvizl £EY MR EA whgs] Aok
B AU A gevl. Q) fBEEs £EY GEE Aafste 29N Bipez A3
@ iREEE £EY Communicationd HEHLHLE BKRE #HES. 6 B#REY -
Fot EEEl Wla I FHBel W E|Eje] BiRT.

2) E:E 24 (Democratic Lesdership)

g MEel e MEES B it SEFRC HEiltstd puEste BEEe &
By Bl ek 78 HTY BRE BENOR Pol Sol¥ b S£EEES ke
BEY FHikoldh. webA £EE OyelH & Abgke] el fEHY BRY FE{ESM
BT dodAE EESGAA RSt £HY —HAo A T AfEdd Aege [
ol Helvt. FE Medsdd HaAAE £ g0/ 4 HEE Ak 23y ﬁi
E2ES BEES BEstned SWE ) shhe Al MY EEEE BEASE
Aol geol wimte] FHeold Hojeh. Ame C.A, Gibbrb 2at REM [elol4d o) Hge of
3 240 () AMBESY st HilEs £e2 gk @ EAY ARS BEs) e £F
2] BEE RS, Q) £ERAS IS B, AEd T 4B MHEFES BEA
ek @ KRS BEEAS 80k () Communication?] BBKRE {AROE L
kit

3) HfEE ®]v] 4] j(Laissez-Faire Leadership)

RIER 204 2 BB A BME AL BERel= A (Outsider) 24 FHH3
= aebA RETEY Initiative® FPIEEEEV B =k WREAA s HEs
A O TEAd )% BEskx g FEd M EENGHS REMY gdd 2oz [Hd)s
2H5A o () REE] BEMIA st REY THkEd $adeln (REET
= BRsSHA gor () MFERRY BT A HlE HKLds. @ frEEEE (Ed]
7b e AY ol - wdxk FHE RS E ARl WER =4 el M€}
9 fEEEG] A oA gy A Tt & FlKe] ek &, MRS Pe] dAE
TBERT de A 2 BHRE 948 4 8 4 A2 288 gEHPOR EF
A4 NEE IR BEEIA HE Holoh. AHF MW TAAY KEW BEL £EHY B
By FER ER 2 ®EE s 29 A& doAE k= ‘

4) AFRS) FHEHF
U AHRER BB TIAE B8] doigdor BRAEEL REM &8 3

M-g 4
HE EHE FohA @t xR Rl BETO Gdd 9e 9m 29 Hx

3 C,A, Gibb, 0p. cit., p.4l.
0 C.A. Gibb, 0p. cif., p.45."
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rel el 4 1ol Bis Ha 13

JFod HBMR RITFAA i et Ahe RER Bt MR BETAA 2
o w4 H9eh. @ BES AEE) HEw T3 A Ropd BEERT Al
RIEE%S BRERAS BEe $AGAG. O RAY REET T4 EEHE d%e
W HREY FRdE 24T ﬁ}ow °’ﬁv} BBl AL frge] w2 Aot #
RAN AL fFEAA BHEE = 18 5902 (FES HEeidch. O BREES Ml
BTl RN A uet REMIA o AEES BEdE. © BRMS MEDT B
TRy R BN BEE 4o 4+ Ak, HRE £ES =i BRE Wk WR
2 spriste o] =4 GgE. EEEAAE Ae olHw do] Glgleh. MmM B
BT RA BEEE S8 HBHY A 3% BRASS £EY - FEI HREC
| 228 HEsE dgd. R n Eu Houd REM Bt AmKEN o

1A SR BREES oHF AT BERS Fdod A= BET AmY [22%
S FoohA REEY KET BBNY WL BReEE. © RER FRAAL £EE
ot il o FEIgE.

5) R R B P |

W o3t Ze ﬁﬁﬁ#%ofﬂ W Fo] Bhgst 2e HEE WY 4 A9 @ R e
g0l AR S4a A Y JT MRS AMMEE 999 T 4 3 @ (e
04 5 EERES ﬁfé?-%-h AQAQl MBSl sleh. @ R (Uu4e KES Hat
o #e BEE + At ® RS HAY A% BRA KT REd] 29 HE
fiye] =}

@ R B £EHS £ 4 dE AL RAY AL JAAE wEHL Y
. (R4 KR iERERES HRe e 2& FES ¥Fm Yo @ 4
Be BEET WTA £ Hme BES B0 MG A5 © TS BEde
FEY BHE BUNC BBY BESLT R BEFES NT BEEY SHER
A4 HEEY) A £ © AERES ol U BEEE -BNOD RN BB
BHS EFAA AT BERE WOL EhegE

@) 2 (M7 KB 2 F9 HEs 4B WRER ka1 BEEY BEHL
B FRE RN AEEY HME AR . olH WEAEE JHAA9 #e
B 5 Rob B AEE £ LRGBS AEEY MET Qod & d5E A
4 1@1-;—1 4_# Felvi 48 RS el BiEd BGT AdEs duE Ae
FASI Yt

olzigl o] #Z3e] Robert T. Colembiewskilt o] a} MY o4 & 43 A7}
sk (oAl (el PR (o614 98 A WoE 7baok @otn dsta ik,

6) G MEu4] el B _ |
W) FEHA WE ¢ Q& [H64) TEY @Ee G748 44 € 4 3doh. Robert
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14 EMBRBEPIAE HsE (ELE)

Tannenbaums} Warren H.Shumittl: o] BIfHe) Biste TEE nlar 4918 HES H
#iee Bl FEES AEAS e 2ol wekn o O HEHE BAE BF

T EAIE @R @ BEEL RES UL o BRUG. O FEEE RES D
S @ wwEE 1AL wEE EEEERE R © FEE: WEE B
REe 0o g pEe MUY, © FEEE BRAE T £EHIA WESE W=
TS, @ BEEE LE B RRAAA WA 1%%;% BAGE AL FE.

O W L) FRd [H4) TR RS o= AL RS Aol LAY
PGl QAR AMA B S gEE #H, BT BN, WA EHE BET 0
7F et

© wEES B GEEY BEEBI EE WY REE T Ak BEEE B
et |
@ WTY #y: BEEL BT BEHA oA FHAF HY WFY WA B
F mR LERAY] A% L RKES B FE REKS ME oA pHEs M
W EE 4 KA @S DEEES ERat.

® WRS #Y: GO RHEE EENEY K, B9 EE S ds: wEE
B EA4T 9t mESR CREM ENIE BRI ABEL SEEY FEE HEEAS
L A EHES AR rh. EE RAY BEE: GEY LB - Q88 e
B 2 A MAMES B, AR WK S B M RS REEs
HE 5S¢ & 4+ gtk

B HMY WEEE EEHeloF T Ao, "“’Eﬁf"ﬁ%ﬂ PRE EEEY 22T MR
FW WEE BE Aolth. B Eopl% A4 FHT LEA doh: AL Hks
o EEMEL BT HET SEY] 2aE REL »Hi‘%c’} T A% 9k Al A9
B gmEE BEREe] ERah: 964 NS EHad T A,

s

2. BEIOl RSt 58

HBEE LB el o=} BES THREENES HEEEke = Ytk @
1) {TBaE M (Administrutive Executive Leardership)

AHES £E BE HEAA 2E KB €9F 7ML Bl 29825 2580
of BIGREE FEL M, HHS BB s BEe ded. FRUREHS) B9
& ‘HiAToler. o]l AR —Yo.2 Generalshipo]gli B Aa Sr¥Est KM/t FEE
R RS £EH gl & BE AR HaNA S HEg @R e el
FIWHES 29 Ad4golzt: A2 Top managenents) A [ &kHHIF. o] AL

40 C,A. Gibb, 0p. cit., p.96.
2 AW, LiBE, pp.90~93.
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re =4 o) B moe 15

£E BEMrd o] —wY FE-E ABE Sl wEE, 3B RBS, R,
S RN 2 BT e odelrk. o] WESY HES WSS BAA =Y FH
kst el HEse. HEEES BEE A kel gA g AR E 3
B 44 B TRE B4 AL #REE Bl oJAS KREEMNTILE
T+ g Ao -

£E FENAE Abebo] £ A Wl =telol & HEE RSt BSHAl M,
EE, BHE T 5 JdE EHE B delz 2 o £EEY 498 B XKEE
/A ksl 2 £Ee] K A1okd Aol

2) TH#E#gE M:(Face to face Ledership or Operative Leadership)

o] AL Hlhy A& AlstE HEME EEL M-S gt SEA oA EACY £H
2 B PE A BEEE R R ERS Ax fEhelul. o] fgEikS fREEY BHiRE
b B4 EHENG gl BEY Aot TAE S L. 294 EEEs
A g ARS FARSE B#ctn Qo o fhs BRAE st g H#EEs
WFF HEEE B8y £4% 4 HEE AFE 5+ A= .

EEREES BT WES HEHe R4 wdshd \iTH-S RES #Es =%
ahe AEES) M WA MEN WA Bhd i BRE <471 B HEEEES 8
4y« HEHE 71 %ﬁﬂ RS stz Eiists Aolth. 1AL shid %E‘éﬁﬁﬂﬂ-- ¥
WE.C $HEEY) fahd ARk, o AL WTY HEEe B LHEHE MEHA &£
#Ha 7He Aol '

- 3) fTBdREMS [zt

TTBiRES) HEREE MRS 988 EST + du. o] ESE vz BE
o T B9 £R T@s. E HEEEE 28 Beige fREEAA FBHE AR
HgEY 2T Mfrd] g BEEE o] W FAS FEMAS MPEY LB d. 974
A et LirEE EEEEK] KENE ANY 2ddex mEch ey EiREE
= EEpoE BT 9 HtckE HEmEtess 28 B £EEHA d¥] PAx
= KEENS A8 FERENE B9 FEs F83 Pride® AdEdA F& Al
FRrfgEge T A TEIRER] BEGE AL oMtk o TEEEHw A=
MEE tho R 3 HPPMEEHE T Bolek & Aolvh. . £Ed HEE RSt M
2Rpe Hashs FHE 78R Qo dch. TRiREEE W HEEE SPESIE & A
o] et

© FHB_, LBE, p.o8.
“ B, LiRE, p.100.
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16 FMEREEMAE Sk ELE)

3. MiFEE DHE [BICIE

T 04 = 488 59 fEan sielst. MH1u4 )9 HiES o8 A= KBl
28 1) EFR B S8, SERG BRY $2 459 MRS s 2 AR
REY Bl REEES HER ms HESA BUSEES F28 Jobe HiFg 90
Q) TEEM: EREREAY FaMNes GFE S Tt

A9 AR B TEd )7k B Qe el Tk, ik, BREEES = Jd B
glivkel whel BFEKERS FEEES gk, FREEBISS PR e
Folok sha R EHEN BLT5 AMBIGREMGS LA wolok st HREHR B
T5E EEENS ] wobokdhg viebila et

iw{é;gnh‘s} relel 4 1 Afdl #s Box A4 Eifd e MLx iiE XY
Al 7bAsE & Aolet. Wt ofEA F 7%1 ek Mol 4 g BEY F Jde
9 MEA de. |

Michigan & ¢] ﬁi@%ﬁﬁﬁf?%ﬁ?ﬂw 0l Meo4 )9 B erkxog 2 © 29 &
BAR e A3l A4S A dErh. @ AENE AYAA BESR gt @ JF
¢t, A 59 o &R BHIEF dct. @ #EE £z . @ HORHHEY
EES BES Bl olAw AEEe B8 XA gkt © HOBE B Bae
Zter) Bolvh. ;

of HIEdlA 173t 2f@S] MENAL REES £k, BE, 78 53 AEHE 49 A
LB HRE ERAY (BAER FEY BEEE) © k&2 B8 Close Supervision
©] obxl Open Supervisiong ki k. @ BEgel Halel #ms BES 2uyddt. O B
BFAAS) BHNEES EABEM BEs B, @ A0 HTAA OpenfEe Hil
o, ® ERAD] I RER b0l BolH o] EEE REM =645 o
& RE%E 9 F dvbe AL Bzt gl

Chshke] R& £ElS BEEED) O 8T [d94)9 #HS T 2y g @ WTF
+ Hele BEd o4 BEER £H BEEELE RYE F5E Adsy g+ Bl
FHRAE A el olHe WHEY KRR vFe 4 BRIAE [FA04)9 FHEE
A T4 19 #ER % BBl Open Supervisione] 2et of Z¥45L € + gle}.
=4 %?’é‘%—’:— #6368 ply(Employee-Centered)o] o}k Shoh. 0 Al f8M#E W= BE%
o F81 o] Helok ¥ Fle HE HTFE] RS HAES ARG WS B

#> Robert Sutermeister, People and Prodtctivity, Mcgraw-Hillbook Co. Inc., (1964)

4 J.A. Brown, The Social Psychology of Industry Pelican, A 296 (Penguin) pp.81~82.
0 Viteles, Morless, Motivation and Morale in industry (Norton), pp.149~157. (1953)
® S ¥, LIBE. p.18.

) SWH %, L1BE, pp.33~34.
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relel 4l Jol GBSt 4 17

TRELEER Folok Tvh.° @ BRRES JA dels HilERE BEY.0 6 %
FEms HEste AERS oy B4y £EnlE(Group incentive system)o] #haagy
o] vh.o® o] = HREZY FTEFAES T Fx o AEMe] 2& £EY BEE: fF
de o wel BT WOE Bl AR AL 2dd A DehE GAE AT
A

Ll RS B@ARERS FIHSA MeEe 4] whebAst #s 58 29 - BT @mEA
9| RE, &k, HHEEY ks d3 B, EEY RS dotokdle. A, B
WRIo] = JRA(Situation) S BER S fRES NS MBSO A, A,
g, AR, BRI BEMEE Eid HESior st HAlAl, BT Mk (Per-
sonality)& ¢z Aol BYT BES A¢o=d HENA MEud & BRE 4 3
BE Aol

25 wpRA g Melv 4 £EE & Hksln PEEEE A5 BEY
e ER EERE EEAY AR 9E 3& EF 2R Fo24 AR BTE RS
g A Yo s fEaste AL RiRE sk kP

VI. T2IC1E 2l #ak

L& &

£ HNS RY == AME olus £ EFL BENE B FEET A=
o] gAe| vk, RS ERQ W BANY #RkE HEEIAR o O BhS A
Haste PpEPo R HHAT 4+ ¥k FEAE WA HEY i BAE fiEd ZXEA
HERFSHF . 2™ FoB H.P. Webere NEEFHE e BEAT HESR &
e sk et

TEmES Wil el R FET R Wk BAEEHC ok T Aelsh. PH,
Drucker 78] %= [The Practice of Management o] 4] 813l &HESY i #HHe
D FH¥(business) @ &I E (Manager) @ #tE 8 (Worker)s} {‘ﬁ%é] 2} sty ;. Thomas
o EEEHS 20 © B, © #% © H#Hl 59 =EX= EHRZ® Newmang
@ 8, @ #Hig O #BE, © FHl= 2o Davise NEZAEHS B o=k = Sh-
eldeng [FRERMS Mt EREES i o ek SEge. L. Gulicke FHfiiEe 24

50> R, Likert, New Patterns of Management, p.7. (1961)
51 R, Likert, [bid, p.21.

5 &ﬁg %9 -tﬁga p, 32.

W SHE #E, LB, p.145.

50 pumimas 106848 5A8E. p.22.

55 EEEE, THREE, p.85. (1965)
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18 JEMAREEFIAEE R (BB

POSDCORBE E- % 3= Allene @ 38, @ i © A% O BB O 1K, © #
#H Fox Sgch

DlkelA Bwl S wel EEERES E57t e LBRTE MR FEEE
o] % ;7Y M (Technical process) o 24 [EEIMES BRI 2 £ F =t w24
BETBREERY Bt 3 TRELEY BEe 49 B, &E, RE, SRy i 9
Feio])ob = Mo A8 & BEGEME Wil ==t i—rez RBsIE 284 55
g do] ohivh. R r1AE Ev 7 BEE B8 Urted dod4 —#ihez K
BAY kel & AR EEHE MHdd4] BiEd $9u7 2 3.

2. fEREM RE W BRRE HaE

[ele U BAET EAK BES BB BEREs ERRE 5 B =t HES By
3 BEERE B FBd Hkd W pEels. mEA B A Hete) Mk
WEGERE, A AR MaEels Sl

1) BRRE e

BoRdsE WA HHBLE olwl A Ao sl ¥ o 1AL EEREY shiel
o FHElbhe AT MEE Za oo 2dnE BES weE BERE Sadde ¢
Aolch. EERE Hs BEREL ALY 2298 KES B Qe Ax 29 B
Be 2A HA0 RS BERES AU 2L (€99 b mEG B
olch. WEkA HES HENLS BIELE Bk BEd BIht TEQ st HI AKE
BE mEREd Bach |

BREl, A, HoAl IREE —E Bl o2y wd) stafffe] HEAA RET SE
QAT HA ) BERES BRNo s FEEAHS ERA Bt WE s
Bl BERES HERY B s b T + gk

2) BHEI s

HEHE (2o j Mobe Q& EEsA ety AN FEd BREESd 1 25
o HEgE BRES FRTHE BEIE Bustedok Gk wheld BHEIS BHERY BT 4
e £HABY K £5%E Ao THze HEETIE A4 (T T A4
4] & TEERSE 2B TR Sz (94 238 BAT A4 & mgss
S M WY BUEE #REE ERSEY AEACT RESE BEEH
BE LhRES AR FE BEL BEdt 8% HES Hsider a.

= EEBY AAE © $H2Im BN BRES fHe ZEed FEE0d Aol
A 2% = kel EHE WS S @ HTOAE HEMITA 2ItEs o
HBYL WHe BHT A0H O & WY MEMBLES EEsd BAE AFTEE
T A © WHY Wio] $3e o] T FES T A © HEEEY BRI
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Felo 4 ol BAst 15t 19

= RFT ¢ 94 4 © HEe BHid EHE BN BN KaN AEl 5
Fstdck & Aolvh. AT HME Hhizste B BEE A48 2 et 2o
% George B. Galloway: iR 7B © BMY BE @ £ %E O R
Ko WE © BORKE ¥ REY BE 6 BET XK MM H7 =t EZBHEE X
A5, George, R. Terry® sBE=A © MBS Wikt @ HAEDI MY 223
WHS BR O R S SH @ HENRY BE 0 REY BE © HHRY BE
@ FERS) AET WEEES B P © HHRY BaARd BY FESHE S

3 gl];"}_'ﬁ'i)

3. WEMES W

1) #Es BB

reel4 e Mol B MESHT Sk M MR Aesh: BRd HI REHE
BIENE BE 24T HHE LR e £EE AAdA FAdT BEE @R
S 9E HES PER G5 =4 [F0 1k LEARE sk ol 8w KM HIEK
& Mo HERAES WM 185 WUE MED BAeR THE s ek
weh,

2) SEHES i

Solq EE T SENHG BES KE Woh B9 TEERES Mo
e B BAAE GEGAEES REMLNS (R SAED 2 HELESS H
B S Bl Bmo s WA SN S0 4R 2AL FEEEERA 29
BT BET 4+ i Ehols %0 LEAEY BEE iy $3AT TEE &
Al AAE E A (94 e BET + aE Aol

3) %M WS BloE BiE

fthol % HEKRC] MEM T3 Fob A% NEE KA. 5 REMEH]
o RS RN KFEEE RS BY BAN BHLE AT F At HES T
mobA A HEMS estkeld HERE] 9rb) SO REMEA o B
EiRE B s 2ol 4T + kel HEel

debd gt e SEY BEMES WESE EEG E¥oHE Ao HEES B
WEE T REES Fol7 B 1o EEtE] ks HEHE FAaclt. 2=z (¢
MiE ARE e Ao AMMRY EmEE Gk ¥ 5 LMol BRE
2ol B B vk HTRES @HEFA MEBERES Bhad FEE AT
Epel nd ARME ERST AMmes Jo B FuE 24 Fomd BT o

56) George B. Galloway, Planning for America, pp.5~6. (1945)
50 George R. Terry, Principles of Management, pp.225~228. (1964)



20 FMERRBEMAR SscE (B

A2 BHE BT BEE 24 U U UET ROTEE GRoZ RAMY HEE
S BBE e EEd BRd BAT ¢ Ut AEe AN TEERE FEsed
2714 EHESA gow ks,

0 FEEDA B | -

O AL FEES G EE o)A BENY —EEAF Ho g S AR 3ol A
AEL EAHAMS BFHEY LET 55 H-2 AALES £EN BHE EFEIA
RFISHE Aoleh. WEMES mA) WEL WHRA LY HES AMBIGES WIS
AA HHH WHE o ZES FEsE (219 A% BED L.

L.A. Allene W8] BERzA ohesh 28 SHAS 52 4o 342 HEHES
544 god ¥k Beld MEMI FRHE JIRE Aoz o T MEEMHN
FE A Tath SEE BHL WS AAeA HE solth  wlEha LEREC]
HEMA BHES BRste Hke v 24 SH%: Hksa $TE Bodesd
SEAEE HEHOE BRT + E Aotk Trm MEEFL 4 Bk BBl o
2 B oA HHAY BHE BENES ARAD o= WHol wHT delAx
ekgle] maEREEA MiEse] MEMGE (RS Aoldh ANz Hak = Mk
o) HEE B 4 Utk o] HAK BE H-e AREHE HRNOR BES B
FEMRA S2s eSS OE BT MEE ~WNe s HAstE Btk Mkl
QeI MEEse s SR ST RS HAsE Bhe b B (269 Egd
< zhtolet.

@) BRFRS Btk Sl os FEEEE BT QoA @ARd $49 =
Ho] maAh & (20249 BEENA Bh = A2 BEF HAAA M A
Kty RS BB RUE Aelsh olAe] T Stffelvh. & FHANE BANA B
st M BN BAA REE BE, BE, BE A%, R, M, 33, 7
#, Bk To= BED BEHET AL (DM Staiti@e] WAtk ey Stafte)
HPRe] . REAAl Bk BB RS BBRAN ddA KA 230 £5
ok7 A},

() FEEE el mHshe AN MEHS BB FAch: AMEK HE
& SaaR A B RS ARBIGA AMLE LES MBI BEE M LEmEY
Q BREBAA Kokl TREMANA o B R S kol AMBRE Exe
s Moz ol RolAE EALEY Bl KT HAK MR 5 ERNAA FE
& FE A, R, R, Bk WHS ELE, BEY RE A te% HR Ses
HELE BEROH M BHY B FAREBS iYL HEd BaEmes
BpEha gl

oA REMEMS L %5 (Attraction), HHE(Repulsion) 8] % 7. 549 M
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=194 1ol Bis ¥R 21

8O, 2 HAt BESS Ee SESEE SEsESl 2 REN FRS
Ses) ek ABE HEAMY RES GasT 9 HEOEMKES JehlE MRE,
BEIS SEERY] ARK FARM HAA —H=T I BRE Yebil: EEN, CH
& EEAAA 1 fAe] ZAHR & BRS JebiE MM, DAL £Ee) LI
Foh AR Mo ] Bx AR M2 & AL B4 9 BRE Jehi: A
FHSo] gk

ook e HEMKES BRARE Bl FEss A4N FEMPRE FBEE
g HES AT gk o]E RATe] FEE Held AAL WES ZEctd B
@) HE RS AT Aold. Kl HANEE RS BE/ FEB &
RAWOE witsA @ A4S BEES BAMA AMMGE Bee FEEEY fE
o] EFHT ol AL Ml MY v 94 g =ehd BRY gEEs
A Telel e EAR SEY HEE AR S8 BER T gy Bad 98943 A
RBGREY BRE S FIA, HE, Hi 2 HER AR0 40EEe FEBR 5 &
fowd fEAks (REMEY HAE s E (8v4 ) MY Wi TERIGR M
1£e] #e] H: Aotk

5) HFMBcERAS B

wEEEAY [Pt HET BTHRES Bt ol Hatd ZBmelw ALY
SEEA Bgolw A BREIE KB 59 FiEe Eild BTR s BER MB
B, BER S ndg Lo shE BE oldd B TRED HTAAE 38, #
M, Hfbe) dad WE, BH, BE 39 BB REosd £EHY Has Burd: K
SGEERA Y WS 2t

6) MRS %2 MslE HiE

Felol j B8, M, fGH, W%, #H 59 Mo = £EY YUY EES KL H#
Frsbe] Y Ao BaSH BHEe) 447X geosl dlrk. sidehd BUEA TE
Mg Ve X EES Aol = FEAT B4k ohw THN EARLE AT F 97 el
o Q74 [F9 st B

4. EREBERAM| HAE

1) kil BEEEA Y e

Mool o Eilese) fiash & 2 s kel BRAY EAN BREE HAA
o AEgeld BARSE WET & 9% sk BWEA AMY #hs 29 PR
BEE BHIES sodor Ak =R w4 BE, B, BES BORS RENR

B OAEMLAA RS H—tsl ARE B AR EEC el Sl ke #



22 W MRERTIAE HE (FB118)

#Eaok &b Fehd BERTY g A2e lda =& EHE BEAY Hae w8
Hilf A2 FHAES BR3I= §F 2 2mES AEN BRY aoeED B8y &7
BE ol F d& B HAAA Fdgel Ak &% =T [H0)e KRS H
B HEIE BAAEAZ A Bete MEBREIT 2R e o TEE dud B B
ohuet EIRI BUksta kTd Bdnstd MAREE EEst e EEkelor TR S K
AEQ] BEEES shtel .

2) HREERAY B
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A Study on Leadership

Bo-Young Lee
Dept. of Health Administration
Kwangju Health Junior College

> Abstract<

As modern business management covers a wide range both in quality and in
.quantity, the function of public administrative management is being expanded and
strengthened.

The competent democratic leadership is needed to get the democratic and efficient
business management.

There are two main sections in management.

One is the system-inhuman section, the other is the personality-human section.

As stated by Pullman, Leadership can harmonize the two sections and achieve
managerial aims.

Especially, Korea, which is speeding up its modernization, requires, above all
efficient and democratic leadership in administrative management, which is the main
factor in modernizing our country.

The present age is called the age of management.

In Korea there is a growing tendency toward the bringing up of able managers.

It is not long since the study of management was introduced into Korea, but there
are many people who are eager for the Knowledge.

The system of management has been shifting to the human relation management
since Taylor’s Scientific Management.

Great emphasis is laid on business management today.

The function and natural disposition of managers, therefore, are the kernel for
the problem solving.

Managers must show a better leadership.

The importance of leadershap is accepted in every field and success of an ente-
rprise depends upon the exercise of its leadership.

Different types of leadership are classified by different scholars.

— 290 —



Fel el 4l Joll B $5E 37

The most typical ones are those of Lewin’s.

They are dictatorship type, democratic type, laissez-faire.

The most desirable leadership is of course the democratic type.

It does not follow, however, that the democratic type ledership is available in any
-enterprise under any situation. ‘

Those three types of leadership are to be made efficient use of according to the
cirtumstances.

In conclusion, where the conception that the kernel of leadership is “authority is
service” natures, there will exist perfect group which is formed of itself origihally,

and cooperation of the individuals will be made possible in the group organization.
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