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1. #%kel 2%

Bifele EBS PSSt 98 HPS /Hx 9on HFolds EHe B
st 2 BEe HRMoR S8 vobr] el P49 sk kol ok

o EE B BRI HEBEY TNIE AHAE BB BRE %Y +a
2 BItRE 22 9o, 2 +RE £E BEAY BBWEES 4454 £ & o

oA, BErl debt 2 HEERS 98 5550 ABBE 232 glon] . BHEme
FATZ Qe HMEY LR AWAAE Lot BN, T Hif AR IS ¢ 5 Az,
BEsiifso] drht AshA Folx & stz Qs AT 4 9L Aolrh

BEAS #E7T Bl $53tx gx Ao £5otd ZAs 0 sielegts  Swets
Achet SRSl A A8 Y i o) Fz29 Rtol 4TS vk deba H
it Stmebs Mgl 4R WRS s BEY %R vel Bgels Al 5
TR ES A "ok AL s Fad Aol

HE BB MES 27 E A2 AN M Bmig ddd M A BES AN E
39 BBl AR AR BHEMRl BES 2 ol ¥ ikl EA FHel BF fo
34 23 #ERE 2 Ak

o Fol BRSO M PFEETO MM MRES Bl O3 K BAL A A9y, ER
Soll 4l BBWES A7t Y= AoE YZAEE AR B - gok - EEBEFSS 98 29
Loho] x=38& FA5E Fs '

webd & AR B BREQ Hifie BEMEES oiWdsE goliozs P o

AA BHEMES AA%T HHG IAS AL A4 AFE BAL FEm gHelw
J h=N

N
B
i

U ARER, ElR (A4S FULHRRRL, 1982), p.371,
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qol AFBE dolok & HH WK W AA =}

oo worg BASE g4 A2

2

sHAL e,
2. Figel B
B e HES) MBWES BEE ou S BENA = g4 A4,
whebd A Bge) BIVS HAES BEBWRS AW BKSC WA Beuy, =3 S
AL KBS Astel he 2L FHoem

P BT AASRE] B BBWE BHE

s Bl
AR, #E) MERRS FRBHELS 44 e DA% 9 AA?

B, B D S EASHE] T B BHWE SR A7 2R =7
3. HFES w&
# FRNA EHDY BEE e 2L Tom EAAAL,
1) BEWE : #6150 A7E 997 BB A R ok TR ) 4 Fo) dae]
B0, B, FEES 2o BN BES 2 BE. |
4. HE SRR
& BigEE ohest 2o ARAE Az 3o
A, QAL S v FERe QS BARO glon A4 AR Aol 4
AL, 37, Ad, A8, JRALNY 6E HoR AFIAY RYBE  HEaoa
2 & Qrke Ao
B4, 2o e AT 2O ARAYel AUT Y& A Ucke Aol
AA, AFREE] 24¢ LAY Aol I ENAL 2AE Ao 458 FaF S
©% FAY7) A Fo ARHA kel o o] grh Aol

I. &) &R

1. B%HE BS

1) BHWwR &

Hig MR Rel o M8 Bisigel d 58 o, 2 FHYUE Aot FEe 9
st BRE mam FAsA He) 2 e 94 ZolxiAl "ok i E RE0] 27t En-F
= B dd MR 2 Helt 23988 9452 BBREE Dok x uiot, ojaldt
R Aol 29 RAS M Bl dal A4 MBS wRaA =0 R 2 A
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2 AF-ghE) B - B 3
BEnt obv et A AAlelAl 285 FA nje o] o},

BEHWRS Hae 2e vl =2 el TP Yon] &% BEIo Afs 4
o33 7o}

Beer = BHWRI2 A 840 golx B8, A7, w2 g2 LE 93 o
2] REpE P 2hx Ao stw gluh

Ivancevich ¢+ Donnelly & ES@%?%}EOI = BEAEEC N3 25X KiFHe A P gz
A9 Y},

Steers 9 Porter © BERRo) gt B0l A7 7} T2 WMol Wole Wsls BEY
44 deh Bently 9 Rempel & BBWRol 2 Fol 2l Bghiol 4 /Ml Qeke] Hime
AFAs7] A4 EAC B A9 R4S #E D otz A9sz gk

Locke & BEMLo 2 Ale] AF-9f A2AH L Folo] 7| WS J= HHY BKIF KBS 2
2 8o}, 28] s Miskel et.al, 52 %ﬁﬁiﬁo #FREC HA T2 = Bl A b
A5 Sl RS 4D o2k F oty

3L Tiffinad McCormick & BEBEHES BEd4d A8 =% 252 g fdgss &
T559 BEol, ol AUdA Ao EE 7 Aol AXAAN whet #RS Fa S Jepd
oh.® 2 st@ k. Smith 9 Kendal & BREW/Eol 2t R Eo] 29 BHol s 74 & =7
ol gtz A 9| ek,

T, SFHEL BHEME S BES TP P9 AAE S/ A Qo8 Ao Fge
o, Porter &} Lawlero] &3] BBHES A4 2 I8 wibo] Adsicte FaE = B4
T FEHAY, 29 Axete Jostn AA 9 Bl Adsloty FAEHE KEES

S
e

ol
b
ol

e

2 M.Beer, “Organizational size and job satisfaction”, Academy of Management Journal, Vol.7,
March 1964, pp. 34~44,

3 1.M. Ivancevich & J.H.Donnelly, “Job satisfaction Research:A Management Guid for Praction”,
Personal Journal, Vol. 47, March 1968, pp.172~177,

® R.M,Steers & L.W, Porter, Motivation and Work Behavior, (N.Y. :McGraw ~Hill Book Co,, 1975)
p.234,

5) R.R.Bently & A M, Rempel, Maomual for the Purdue Teacher Opimionnaire, West Lafayette,
Indiana:University Bookstore, 1970, p.2.

6 E,A Locke, “The nature and Causes of job satisfaction in M.D,Dunnette (Ed.)”, Handbook of
[ndustrial and Organizational Psychology, (Chicago:iRand McNally College Publishing Co., 1976) p.1300,

L& C.G . Miskel, R.Fevurly & J.Stewart, “Organizational Structure and Process, Perceived School
Effectiveness, Loyalty, and Job Satisfaction”, Educational Admistration Quarterly, Vol,(15, No.3
(Fall, 1979, p.99.

8 J.Tiffin & E.J.McCormick, Industrial Psychology, 5th ed., Englewood Cliffs,(N, J. : Prentice -
Hall Inc.) 1965, p.354.

9 P.C.Smith, L ,M.Kendall and C, L, Hullin, The Measurement of Satisfaction in Work and
Retz'remeni(Chicago'Roud McNally, 1969, p.6, .

0 oW, “PVITTTLY FAFIA gzl A3 o7, TEHE (Vol, X, No.2, A-&oiskm PR
ak¢l, 1974) p.48.
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4 FMBREMRE FHce (5 128
FRAY zderd Adell & 55 Fold MRiflel W Bxte o A m Pk

Price ¥ BBHES AsA Ao BRES AN B 224 THH FRHoE A
ostz, F4A BiF AL M 749 BES W d 2 HEM FEE MR BR
B THRES w7 o x sfgd o,

FRMEL BBEHES HBEE] REAA ZAlstes A - 49 - 39
BE ' gt Ao Ehg o),

Bllol A 45 £ ofe] stabE9] AdlE T3 £ o BERLol st Ml SR B0 #BEBE
BT 7 @R P - SHER ORI FERE o Bl i3 BT BES EEete &
ek,

2) B R

BEHWRES 24 A= ERe VY A4 A3 s 49 Fo2A o Zxdd BHwE
o] BBEE AFE vlA F Y FAE LorEF A& Aol gl o) ER FHHo]
= BHEST R/ e 49 Hs 2 g

(1) —ER ##% (two-factor theory)

TERN S Herzberg, Mausner 2 Syndermand] 934 459k A714= He-
rzberg 9 e 49 87 & et

Herzberg + R EY] LM BN 9FE vA = o2z ERES 2 ERe 9%
A BES 29z, lﬂfﬂ R FSREA Y7l BRMOl DA Bl o= &
SEeh® o)t BE Toll AA AL EAA AFAA 7HF A4 ZY FES hDoE =
st HygdE B3k 98 ERES #R, olg% ABR st HEH WEE s

Herzberg & $99 9 BHEEE A3 Wil 9 B 9F¢ F= 00990 W
R TS 407+ FRe HE 434 A4 W= ez BERS —KkkBER
(first level factors)ol#} 8tz =z EEo 2 @ <14 (recognition) @ 43 (achievement),
® 847H54 (possibility of growth), @ %43l advancement), ® 2% (salary), @ Hal
7 (interpersonal relationship), @ Z+%—7}% (supervision—-technical), ® @ 9] (re-
sponsibility), @ S48 4 ¢ A (company policy and administration), = @ 2% 27 |
(working condition), @ & A (work itself), @ el P &Fgel (factors in personal
life), @ A9 (status), @ 9722 944 (job security) $& AA 2, of —FAMERo

lo

I 7k

ojft

AT

d

) I, W.Porter & E.E.Lawler T, Managerial Attitudes .and Performance, (Homewood: Irwin,1968),
p.31, ‘

2 . . N
12 J.L.Price, Haundbook ve Orgarizational Megsurement, (Washington: Health and Company, 1972)
p.156,

3 ??EEE, ‘Setm mEel ATHI DAY MIAE It pAte) Al RM Dol n|x| = o sto) st |7,
_T'_?if;ﬂ Sk o 34l whabehe] =1, 1982, p,30.
F .Herzberg, B.Mausner and B,B, Synderman, The Motivation to Work,(New York: Jehn Wiley
& Sons, 1959) pp,5~8,
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@] A FuEol B - B 5

G REA Aeste] o] EREE o e vt =4 =, & ‘%%ﬁl 2w, 27
SERS| ARECR =72 We] Askx A wWest 9l& Aelgbm slz, o —ZKHEE
Aoz BE HE, MNaRY FECZ 4 BES “FoKEER (second level factors) of =t
st 2 ERor @ A HE =4, @ AF e i =4, @ 4AsA He =4, A
2ol "’Hﬂ H]J‘ﬂrx4 =z, @Al Mg =4, AJESE L Zaol dig, =4, ® FAgded o
2 2, ® AF-FHol] NF BAE) B =4, @ AAIFA 2L 5]
& =4, °i7§ Ao g4 o e gt =4, @ 3 2 EFAA st A4, © AFA4,
ulF7, AR g A =4, @ SFel g =2 & AR 22w 2 o ER
ol 98t THY vl 59 BE HAste BBATECR, MBER, HBEgR, HABRRYK
B, BEREES o #Usido®

ol g HEMER, = Iy T2 ¥gd 2 AF| e &, # 28x, Z EEY @l
e & BRES #BRshe o) 83 BRE Foll 4w #EE dehll s BERES 9840 A
o4 ol ubA olnl o}, FAF 9v] & HetE AWE =5t H4ER (hygine factor)olzka

o, vz 2L HES Yehil e ERES BHEERN (motivator) o)2hs £3I T

o]2]3t Herzberg® Bie vh&st 2ol Awslch!®

@ 4 == AFERN (Hygient or Dissatisfier factors)

AR E ] 714 W sk ok Al & Bule] BRE 4F, =¥z, A3, A5
ojt}, olelgt EErh, sl o o] BFH o vehds Afe NS 23t

@ Byt =+ WRZER Motivation or satisfier factors)

HBHBRESS AEA 7 AY 718 B8 5 BEROREE I, 437, AA3,

&

s

A7, 22 So| LAk WES HItE BERL AR 45402 JFE vAA
2k, o] ER9] Aol ”P‘:/‘] RS A E 22 ofrh
Herzberg 2] o] &3l ad#e 2 29] o]& (two-factor theory) =+ F7] — 94 o &

(motivation-Hygiene theory) o]tz &gt}
Ad ASAe] BEWE BRol 9E—2uEg dA5 2ddos AR o2 BRI Y=
2hed Herzberg«l 2 80] o2& Fieo # 2 Iy E1A
Qlch 7.9 kol olsbd A4 galel ofFE 5" srlgks 242 EHEE ¢
WLz o g o] TAk Eihd, uFe E7) gclc] $359 =int e Aol ol &
wsby g (E- 1> 2
L9 erzberg«} WHO 7 We g on Telgol AgA R BE 27 F 2

2 e
iy 4»3

m

e
E,

15 rpid., pp. 44~50,
16) 1psd., pp. 51~54.
D 1., p. 12,

— 251 -



6 FMREEFTARES Bk (128

AEA A4 Herzberg o} 714
FA8
e e
% 2%
A48
45 88 T s

B-1. MEXN 7t-d3 Herzberg 2| 7iAd|m

A8 : Robert Owens, Orgamizational Behavior in Education, (Englewood,
Cliffs, N, J.:Prentice-Hall, 1981), p.121,

of. webd o Eigel S A FstnA she dTEol Bol FH AU

Schneider ¢k Locke & vl A9 4l =EAEE F8 42 THAA 7158 224/
A5 (event/agent) EFAA vl el FAG AA, AAR, oW ERE A2 T
o gt A&k, T2 WEdT F&sle BEHCE 713 4 glon, T4z “ER Hiol
BAZEE A3 FA82 Yobe 43, A2 Z8EE Higol Wakx ol wmElN RE=2A
WR mejdlo]d & £ ALE oFx o v gg v goh®

=3 Ewen®] Atz BiFe] R7ER BR AR EHECl L5 MR - TRl F2ol F
-y 104 F2 3

s
ol
o
f
30

Herzberg o) B2 HBBE stol 3 WA 248 oS Z23es sie
TR HREEE F3le ¢ BFoz @ AT A4A, @ Bl ol4e
g, @ AAR AP AA 5ol tElEMOk T Aol 70&519}4.”” =S H

5ok d-tslo] ARGy “ﬁ 7! A A7 Aol @715 o Yt UG 2

18 v M, Bockman, “The Herzberg Controversy”, Personnel Psychology, Vol, 24, 1971, pp, 159~
189; B, Schneider and E,Locke, “A Critique of Herzberg's Classification System and a Suggested
Revision”, Orgenizational Behavior and Human Performance, Vol. 6, 1971, pp. 441 ~458,

19 R, B Ewen, “Weighting Components of job Satisfaction” , ]ournal of Apblied Psychology, Vol.

51, 1967,

29 Y Kobayashi & lgarashi, “An Empirical test of the Herzberg theory about job Satisfaction”,
Tohoku Psychological Folia, Vol, 40, 1981,

2D R.G. Owens, Organizational Behgvior in Educetion, Englewood Cliffs, (N, J,: Prentice-Hall,
1981), pp, 121 ~124,
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2 S st

s “H°ﬂv\: 17/4\ ZP_7I XM_-"J ‘é%“—l (%,719&_, el 2 &9

385l M—‘a 2RE A7 AAY BoE Fely] Brbe BE AT (A4 24

2 goelAl 2 A g e Art = ATl Yobe A A, SRS AF - Eut
9] el dste 71%%& WEEo] £4E 9, 7}%]?4011 o] 42 7}1012}7} %A]%l_u}{- A

ol g8 F7 Fo7t H 2 e A 1‘425’
(2) B9 x| #z (Discrepancy Theory)
EQ3H o] 2 £F o] & (Fulfillment Theory) 9] °pd-& xnestr] Aa] 543 Hagol of.

% o] Eol o5 BE AL T3 TF AEY §7E MR glon BEBRREEE 2

&1 AAE FE5E e Axol o8 fEdrh sebd BBEREEE S48 A4 @A

ol ® BEER d& drht ik YJeAE Fous)nt swl dob F, A0l ¥ KRS

B FA4s, AR Aol BEE B4 42 BRR vhete RR%e £2RE FAAA

ok ket,

2o} AR o Bl A4k AA R AL REES AF02 4 Ao} W ’2—1015}7%‘4 o}
of gtckx e RS Efo ol o WEKME] REH T Aol F, WHY T
2 AlQle] AA wa gly FE wotok Yot Ll (e W 42 i

= £ dhojol gofz 7 (Ex ghw 42) Fio d3 BAEE 2

BT g Aol 4 *374 o+ 7}101 B9 o] Eolnt teidE wepd, BEWES MUY E A

Fr Arol W3 Ao Az sl s At iAol

S,

>i
_a
5
OIE. r ]

22 gteers & Parter(eds.), op.cit., 1979, p,394,

2 Owens, op.cit., p.107.

24 p M, Muchmsky, Psvychology Applied to Work: An [ntroduction to [ndustrial and Organi zational
Psychology (Homewood, I1l, :The Dorsey Press, 1983) p.326.

) o] Fa, “Er .94 ol 2R EA ol 2] Fo] E AT A% A" w&PAT AT G, n{
st AR, A 149 A 135, 1983, p.54.

20 | A Locke, “What is job Satisfaction ?” Organizational Behavior and Human Per formance, 4,
1969, pp. 309 ~336.

2D B, J.McCormick & D.R,llgen, Industrial Psychology (N.].:Prentice -Hall, 1980), pp,282-283
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8 FEMBREEITA L ek (812 [::9)]
R, 719 5% (expectancies) & = 7] F22 4Ate Aol of o] Aol ol 3l BB
B Alelel Adsla g 4x 27t A4 2 vy gl sEe] FYA F 2o wet 24

g b= Aolt) o2 g BAS Katzell & D}°J4- e

= g AR5 FR Kige] 32,7
L, ‘74 71‘“ & wF ke AgEc | ghSagioh

Zejut o] el HEHH 5 A3 FAA A 24 7

2 5E FeAA vew A '519\1‘5]' AdekA gord A7 EE AdE EEepl e
Hhe-g zelshA HEd, 2AC BECE AR AA obvw] EFo R A4 AUA A
Qo] 7R el =& 917 “11-1*01"]'2”

g9 Locke & Katzell FH& D}E WA o2 Bax o2 A ok 2= gL F
747 Aell A Katzell # A&l S Zelst ok (1) AA £4dA] Axves A48 £9X
A5t o Fe3th (2 BHERES BHl st dats +53 dA AV BHE FE T

7]

Iyl =2 = 58 =l ?"401011 o) A= 7b fdeke Aol W dgx

AFER A4 2 rﬂ wel &

a4 e
_>;

4|, uopok gte} (should receive) 3z AZstE 45¢ 2 71502 A ol o
Al oobd BE ARL A B &TE AYor) 1A Rejsts ARt 4 o
27) o] 2L ARl AE WRE KiEo] Artet o+ 4 ke Aot

Porter & BMEW/RS 54 Foll glol4 duht whofol Gtk 4 ZslEr) of A4 2 dwnh)
W QlEstel g SRR ke Aol FRAIG & BBBRTS A4 Aol o}
of bz 7 ohe RES AA R ke KAl %o «loH A WES WEYE & vz F
AT F, Aele] wolok Gokw =73 Y ARGl BEL AAAEH  Festw
FAFo A Alo] wekm Qi %ol o4 wFo] APk F33 Locke o WiH
FEd

Katzell, Locke, Porter & 7|5 Fojl4 713 48 AHE5 3z 9= A& Locke ¢ Porter

2 g E.Lawler, “Satisfaction and Behavior”, -B.M, Staw(ed.), Psychologi cal Foundations of
Organizational Behavior, (Glenview, Y[[.: Scott, Foresman and Company, 1983), pp. 82~83,

79 Locke, op.cit., pp. 314~315,

39 [ ocke, 7pid., pp.328~ 330,

3 L, W,Porter, “A Study of Perceived need satisfactions in bottomand middle management jobs”,
Journal of Applied Psychology, 45(1), 1961, pp.1~10,
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sAS) 4 FREe] B — PO 9

9] Ao|c} Lockeg} Porter 9 §-°ﬂ 5t Sgo} k7l HE 4k glol 7 Rol=
2l AA5HA 4% ek ofvet A2 WA HAHFH] 9] A Fe] o= AL AL s Fukst
ohaL gt

YA o] ol b BBWR KES N9 7F (H3te $F =& Yoo} rfm A7}
3t 71 & AR v loha Y Zdehe 71(@4 ER S5 ‘:%OPZMI Hebe

(3) #5755 (Equity theory)

ol 2L AlAZo| A AA BEMES A¥S 9 g2 42w v 2dgtE Ad)
7l z35k o, &, BHBWE KELS & AEEY B Hg 74 Gnputs) & 42 (ou-
tcomes) ol Wigt ¥F 3 7|9 2ZFe] vjwE Fote] AA AL & Aol
BA F3le AEole= BAY 253%, A5, 4¥, ¥4, 715, =793,

2 g, 44,
4 A, A43d AY Fo] glon, o A= Ao ereluf, A7, oju 59
g 2719 ’“1‘%— FE £3d F vk @Relv 244 24, A5l A HAH 2y, BE
&g 245, TFAPSR g o8, s, FdA A R AR, AAF T 44w
He Ad AEH A g TF2A, AdWge g4, Jd9 2844 T A AT

A AEe] e

tE G o3k BMEWEC D BAY BRABERN REREREZS A9 44stertd 9
A AR}, FAAoZ Bep Aqlo] whe Bato] ohE Atgha LB A BwFe AF el
gHexlo] A AZe] HRE AA Aed T Lk

22122 A9 FAF RO v§ AA o] 2AA o ofwl] Al vla Hfdo]  He
ghelol o) Aot Aol ofwl JYEAE AAlo] A3 s Aoinh @b Aol B
Q¥ 2 274 BAA REM LA 0 &L of FA Hrh o, of FAZY ulgFe] I
A Z o) Frhx A ztsted e WES REAA ek e, e #AH  ERES
] go] elele] vl gt BFY & o) Frkx sk Rl doldeh oA HaAlA,  HWEl
g Ao ol #AT AT BB FH 9 A 9 agg 4E5n, o vigd =il
v g vl w o s A E ﬂtﬂ, PRl oshd RFR el A Al Al B
Ak Al w8l A Bi% 7 B Aol BF RERS AT & Utk FE, ofH == #
A AR " oE *}%Ur ]47_—‘_’3: A Aol A w# A BRE ol o % b e

Aol AAZE dog)z, Haen o] oo BFHS A wed g £l 24
=

i

rJ

WFBi 2 A elo] wopol bz Azhehi B ki) Wt 2ol el Edepl sl

32 Muchinsky, op.cit., p.298.
33) J.S.Adams, “Inequity in Exchange”, In L.Berkowitz (Ed.), Advances in Experimental Social
Psychology, Vol.2, (New York:Academic Press, 1965), pp. 295~ 296,
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10 M HEREFITAB e B 128D
Fr 5oy AHL AUm o eF 22 FAAEE okx & AR AMHz Yk

A, AR ATl A vz dae] T Fsh dUFA g+ o Hole 13
1 229 ATl s vl g 4E FAsey] Boe A 1 E Al 34 23, 49, 9

A )& AHgste A% gk

?’VR, o] B8 oty 915t AFA ool vF EsE Ao Aot Aok

A, R AF7} HAaengd AHshe] o Fo] A3 gley, zEvt A AR AL A
#obar ok A 7sheE AR A9 glod, %lDP—’f’_'-i]‘ﬁaPE_ Ze vl g BFFRERA o
U #A =5 KR a4 U3 RO 935S St BFEE w8 T Aol

v, EFER T2 S Bl -~d g ut3a QlokE Aol %‘23’6]'71 b o
Foll A 28R o, £o] AFRE T8 AV e ERE ok 2 AL HAE S4dA<
Baol 4 & A5 a9lel 713 EJ."H A ke PR ‘@% %&E"é—ﬂ Wi
£ OB AT FAAT B B2 F T UE AR Qg

(4) B—F5| B (Mot.watwn-lncentwe theory)

%ﬂ—"?l ol B e Aola At B2 A date A (el F71)el et A At
G A& A AAR A= A (2FY fA) ol x4 Abole R g3 BB
ﬂiﬁfﬂ AR e dFelet A7ld A AAqle B vk A 29 Ao FHES A
A ZgzA S 27 o R o

7Rl o] B Bl THEHE ol lol, AR8st ERSo] Zvhe Holld 229 o] & (8
ok A3 wabd HYE 2989 o]E)Y AL dEx grkz & < ok =g Aol Yt
T KEEFD A AAZ 3 ok Pk KBS K#E (249 f91) 9 ££2 BB

e AWt Aol 4 27 397 o & R8¢ B2z gloh 2 Al @A gl
k) 871‘"%1-%:——’?- Fol ARG A7 ke FEol NG A7 APl 4 FE AR BA—RE
of WG A4 FFE PivhE A AR L o Bhol WFBHS 445 Az
e T3 —fr

B —%5 BRe 17 99t £F AR A927) & A% 9, Lawler = 24l
o] wholol Geka 1t RS Aol HE A7 (a)H AAR W2 g %
A7 (b)3) ER} WS AA ez S B~ 25 ol S gos] ol29 %
A& ATl BBERT WE 244 2912 Aol

F7l el ol % Lawler o] whal 475 o|&e| 02 = shbe L albad 9ol

Lawler & S8 7 S5 HAz¢ =7 Aolzhn & ol 7] —f<l o Eol 4= WfRol 2

39 A.D,Szilagyi & M, J .Wallace, Organizationd Behavior and Performance (Clenview, M. :Scott,
Foresman and Company, 1983), pp,99 ~ 103,

3 W, K, Hoy & C.G . Miskel, Educational Administration: Theory, Research, and Practice (New
York:Random House, 1978) p,37,
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2AHY) A FehEel A3 - iR 1t

7] =

¥ 4 - -

B I

d af EEIAAN C3ae werer wom [

23E 9 N =AE A ol

2 % |Magedsy [fag A2 -

F A4 |59 2 4%

FALAA || Lol el WA a=p—ul %

A4 A adb— HutE
a<b— FHAz}

Z%‘?"‘d"o]—‘;- %"‘ jé]

AGA (AR5 297

Argel | lag A7

=27

¥l g ghqlo] W
A 2el] o g 2] 2 A A

Aol AR 2 ke A

&l
i

- 2. Lawler 2| BB TR REREEE

23 : E,E.Lawler, Motivatjon in Work Organizations, Monterey,
Calif, :Brooks“Cole, 1973, p.75.

e Aoz ww grhe Aoju,

B adbel A9el 23 TFel Fruhd 1AL ¥4 RAME A LA Al

o, Smith, Kendall ¥ Hulin& BBWES 39 430 e 244 #3olotz s
Al

A ol &Y 5719 MR FH e ol Aol EUA Azl 9 sHF & Aydagn
5

Abottoll oJ3lel, HEMTBRT el A71e) A5 Fd34 2o H2E B4 Aol A
£ o JsbAl siEeldl Aoz FE mae] Aol & ulX & Aol 4T TEFE FE
A "z stgch olwl z& A" FIF & FaAIF AdA Rady A3L S He
B, o] HAcA Aol AT HE, F BBWE KES WstA 2 Zolete Aolh™

36 p C.Smith, L.M,Kendall & C,L.Hulin, The Measurement of Satisfaction in Work and

Retirement (Chicago: Rand McNally, 1969). p.5.
3D M,G.Abbott, “Intervening Variables in Organizational Behavior”, Educational Administration

Quarterly, Vol, I ., 1965,
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3) MRS FHER |

BEWRES ZA% Y Y4 d7AEL 4] - TRERSS A4t ot T
HEHRol 4 BAHE ol & ot uE BE BRE 2 AACH 29E dgsidE AL 9
v} gt

BHRREY THERES 975td A% g5 2

Jurgenson & BHH R 43¢& T BRcE @ 94,
'q, @ %E—s @ %%y @ %“11 =

Herzberg & Bifel 43 & F+ 2o HWERY O 4Az, @ A4z, @ =44,
@ Adz, ® A4 HAg, HEERA © AR PA, @ 7%, @ =722, @ A

A, ® 5%, ®@ AFE, @4 Fo8 55+, 91429l (hygiene factor) Bt Bhif
PRBERA (motivators) o] B EMRQ FFE Fol 7l J458E FHAG
3ttt ‘ \ -
BHRRY SAETREA e AL Y& BELTHURE (Job Description Index:JDI)
5 Mg Smiths BEWRES ERoE @ 44, @ 54, @ $3713, @ %%, ® %
B Zog FEY

Lacy & B ES) BEWE T v/ 25 FhdlA BEmEY THER.R
@ ZAZE Angle A, @ 5E3d, @ FafFs, @ BF, @ I, ® 2FEH,
@ A%, ® 2AHH, @ FY9 27 58 947, © 247t Al A HEG A V5L 5
= gl

=3} Bently o Rempel & #iio) BBHWE THERS2 O o439 3, @ 244t
® 2AZEY ], @ ZAEF, @ 255, @ ZE5AY FA, @ 2R, =
o 4, @ F2AAH Z SAAA, © AGAtgY ¢ P Fo 2 BFstw Yo

Ronan & ZF<t v BHBWR A3t HRFLS £4 23 BERR 714 wol A
d #Hoz © 4o g, 439 34, 4954, @ 4349 54, @ 243 249 3
B, @ $A78, ® $F3 BAA, ® ¥4A, @ FYAH o] Yotz PPg®

Dittrich 9} Carrel > BBRES Y44, 42, A4 A7} glod, 229 oRur}
< Wil B71e ALK ol 2ol o 3A e wedx s &, BEA4Le 7y

oo

38 C.E, Jurgenson, “Selected factors Which influence job performances”, Journal of Apfhed
Psychology, 1947, 31, pp.553~ 563,

89 R Herzberg, Work and the Nature of man (Cleveland :World Publishing Co., 1966), 141

49 p_C,Smith, L.M.Kendall and C.L.Hullin, op.cit., p.6,

4D A,Lacy, “An analysis of factors that affect job Satisfaction of high schools business teachers
in Ohio”, Dissertation Absiracts Inicrnalional, 1969, 30, pp.67~68,

2 R,R.Bently & A M. Rempel, op.cit., p.8.

@ W.W,Ronan, Individual and Situational variables relating to job Satisfaction”, Journal of Applied
Psychology Monograph, Vol, 54, No,1, Part. 2, 1973, pp.2~3,
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9e AZoz o] Tx A2 AA o2 o Bk Aol #

Bridges & 2.9 7ol 4 BHIWREY] 229 %98 BRS opdAm AFuEe Az
BER 422 deplol BEWE Bl O =5, @ %3, @ 25, @ 539 v &
slo] 9lotz WL

¥ 2R 29 ATl Fevhet mA) BBHWREA FAFE 214 THERS
golslgion, 21719 39 298 ERSHT (factor analysis) & FHF S AXF, 4 779
st g0l g AT e o 7 BERES @ A, @ AF, @ TFEA, @ 24, OF
24 A%, © FAAA, @ AAAN T 7 29102 RHH® |

SEKS SIS S MHARMES] & BHE vy TS sewcon @ A,
@ A4, @ 2EHY £, @ AR, ® AR, ® FAxA, @ AHIA 5
o A 29lg BT

ol 4o FREL et wul BHWRL

BSo] Slto] o S Hol Wk AL o
Aol NG A7) Azz YA HE Aol

AFREss} Tl S & 9ok

rfo

243 SEg BRS wobe 244 PRl B
S glom, BBWRES A 2439 248
MRECl 244 QAP TE A HE

M. HARERY B=

1. HRHEER
& FgEel BR9S 248ty skl W@l RS LHE St 23 22 PR
Eiay '
KT : &) BBEES TEBEE Hode 44 BH = Ml & Aol
#EHO BBWRES A3 BH= £THES @l BRAT. b BHWES  THE
WS 7ol s BEY ZRE oy od A gegaEs & & 5 vk K HEE
HiU e B2 TAY BBWEY TR a4 & arEs Tk

BRI : B 2 EARSE o2 FREEESHA = £871 & Aol
g QA7 Az, twe] Axd, stao] &R, stae ;A 271 %tgfﬁﬁitﬂﬂf'ﬁ

R
it

¢ | E Dittrich & M.R.Carrell,“Organizational equity perceptions, employee job Satisfaction, and
departmental absence and turnover rates”, Orgamzational Behavior and Human Performance, Vol, 24,
1977, pp.29~40,

42 E.M.Bridges, “Job Satisfaction and Teacher Absenteeism”, Educational Admiviration Quarterly, Vol,
16, No,2, 1980, pp.41~56.

i éﬁifﬁ ?SIE°I BAsR B A O TSt el Bz, AAF A 367, 5,_} S g3, 1982, p.16,

D pEA “nEO RIS Ag U IRSUMZIS BAHHTY, T G AED A, =T
1983, pp. 51 ~ 52,
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23 AAEHL A e mAZ, B AFE Tl weh 4 FhE @5l Aol A 9g
Aoleh & Pkl 98 Y¥EY AFEL 42 4AH ANE vl 7Y ohx Yot
Chene AF9Fest AdA F409 B840 B FPAFAA FEuT S, AT
Sauct afnstasl, Aguc 2W4a 24t dAng Jast JFREEst 2
Bz wam gon Ao BE FFUE 472 AN Aol mPA Rehw Yotz AL
& ek |

]-L‘l

2. HREKO FH

BEWRE 33 A7 23438 A= Ptk 2 Fol 4 Bently 9 Rempel &  #is)
AFEes 4817 doid THERCE © gz A4, @ HEHHE, @ ZA3e 3
A, @ EF, © 2ad ZHEL, @ LEAAEA, @ ZAAE, ® A4 ALY, @ A
A7 59, @ AYAEY FFFoz Aok Jop o

ZRES LAY AFuiEe] FTHEFCE @ QI7a, @ A%, @ 2544, @ 24,
® AEAAZ, ® FAAA, @ AN 5 52 9on,® SEAS HHH) BHWE T
frERcs @ 2%, @ IFAAY, ©® L4344 ed, @ AW, ® A4, ® <l
27, @ AFWA 5L 52 Qo

olShre ol 27 w7 Sol o5to] FILMM A BT At AFuEe] 5991054
TEE 8, ABEE, HREE, LelRse 2844499 fEe 98 THRERS 49
sul oot g,

1) B %8 : 2450 250 A AYAE 2 A4l So) A3t atEAs 24 59

O aTEEel g ALAR, @ 42 FAAxo] A BHEAs, @ L EAE P v 29

2) AFEE : 299 Al Yol AR AL R, 7159 B, ZFHAS A
FAge] WES 2 el e 2o,

@ A Aol AR WAol A BFAE, @ 4713 G HIAE,

T3l A HEAE |

3) BRMEM : v, FANA, PP REel G ZATY BE JEeq  FAMEE o
2% 2o

48) Wen-Shyong Chen, ®*The Job Satlsfactxon of School Teachers in the ROC Related to Person
and Organizational Charteristics,” Ph.D, Umvers:ty of Minnesota, 1979, pp. 59~63,

*9 R.R.Bently & A.M.Rempel, op. cit., p.8.

50 ZiRE , BTN, p.16,

0 SEXK, W8, pp.51~52,

-~ 260 —



4) ﬂi@ﬁﬂ% FRYA, A AAA, 248 Falve] P A3 AEHE2A Fh

® é}»‘%ﬁg.ﬂ &) NG FUA%, @ Aol Aot A9 ARAE, @ A AHg) Tl )

V. ®Re HE
& W 494724 FAQTS AF2A40TY B9e Waste ysgon B
A Gest 2o

< REERS MAD REAE

& HEY KRS AF7 A% AE2A o] dsto T WHAY W4 AA% BEW
REES] THBARS AR 3 BEBME WERES A Fshal o

A HEA AE AEREE #Y BEHMEREZA © 44, @ A4z, @
AI2A, @ A3 A § BF 449 FABRE 24T ¢ Y& 7450 gl

£ Az A 349 o WEhke o33 2o

HERS BEWRE S WEstr] A%t 2443 T34 2-E Bently 9 Rempel 9 P.T.O,
(Purdue Teacher Opinionnaire) &} 5 & EAK°] #ffio] A FulHAx ™ & FH02 257
TEE 75 2984 2 AAEE A F3H Ao Eoll ZAs 4719 59 2313 o

e 5 Y= 127H9} THE At e A2 & Likert 4 5% #

EE vepA stgle ol & 39 =4 g3 S Fol7] dste] A4 A 2 SAA
AFael o3 gYAA g AAE A REE AFstdeh AFd 39 g9l
A3 AT ASAAE o2 <{E- 1> 3 2,

LLES] BAA ATl A BERGHTOIG AR s AZe] A7y dubd oz whE e g gelolth

#HES] BBWERES A Fst7]) st B A A FuEo] A% 79 2645 A
F3lsla] 2189 F5%n ZASAA LA T KRS ALl 2+ £ AlphaA
4 (Cronbach @) & 4k&3te] .50 o) 3}Q] Fa+ Varimax Jigkel sl BRGHTE sl 82l

o
S
B

O

_E

de oo Bl omp e
7

o>

52) R .R.Bently and A ,M,Rempel, op,cit., p.8
53 SBR, #iB3, pp.51~52,
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E-1. BERTRE HEAC BRHMMT & ERE BR

Thrs e |RMERME | FACTOR 1 FACTOR 2 FACTOR 3 [ FACTOR 4 | c{i 5? Ea:
Q1 0.47756 0. 35485 0.18721 0,03074

frgs E4E) Q 5 0,70473 0.25937 0.17082 - 0.08908 . 71315
Q 9 0.55147 0,29773 0,31450 0.09146
Q 2 0,25122 0.60240 0,11457 —0.10875

AEEREBE Q 8 0,17733 0,70541 0.15037 —0,04038 67614
Q 10 0.45174 55194 0.19511 0.12902
Q 3 0.35861 0. 07666 G.55455 —0.11751

FREHE Q7 0,11336 0.17646 0.78325 —0.07321 -60172
Q 11 0.02407 0.34348 0.72902 —0.08395
Q 4 0,16857 0.14437 0,14955 0.56150

it & B & Q 8 0,01724 0,35831 0.30554 0.55388 .74852
Q112 0.41820 0.17837 0.01064 0.51912

FACTOR 1.2 f7¥f3 %18, FACTOR 2.2 AH®E, FACTOR 3.8 FEEEHef:,
FACTOR 4= it @rBfho] o},

Behagel L3003 T HASAE, E G <19 hFA S skl & B W] =
L

R o] oz £4E At 2dAg o249 A2 755 T & e A& AL

o
]
i
2>
for
r£
B
ox,
ey
2
rie
ofy
offt
ol
ki
o
g
w
co
<o
ofL
s e
=
ox
lo

weba & gl 4 AP Hio] BEMERE MH FAAAY 3, A4k 1 3, F
AEA : 3, AF A 2 3L 1279tk '

WESGHEE Likert 5%AA FERE (1. A8, 2. od}, 3. 7%, 5. A4} 2%
ol 3heA ste] 144 5 AR FeAdget weka B ATl P ANS 244
stedl g Feldolz Hel@ Fikoldn 9A AAHAES #He A7l g Wgow &
TE S et

2. HRHR FErx U 2y
& A AL FHvel FF5dR 46 ZFshE 3807 Y HKigioloh, FA A zA

o W82 FHR 46 uF FEAANYGE 16702, JEANAY 104z, FLEAAY

5 « . L .

*) 1,S.Song, “The Dinensionality and Relationship between Home Enviromment, Self -Conception,
and Academy Achievement,” Unpublished Ph,D.Thesis, University of New England, Australia, 1982,
pp.64 ~65, '
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5

w13

FAYHL Ak gyl sl Zolm #HgEe Lo o8 B d-FRe dojd AHA
o &3},

A543 e B AFAs} A etm 2o Ad H2e do] gn wA £
TAE Fxse dFUel Agd HzE Gt A7 ME Agste A4 AEAE ol
AN A LA RS W Ea)E 4507 9] wAelA Qo HEHoe  EAY
FEL 38090t ol wlEE AA 9 84.4% & Faiu},

il r}‘m
24

E-2. REHZRO £4¥

(N = 380)

o = q_a o Smad [ d.ostad | otw A9

J Ala A ey | o | a3 | M (2_5) 21y | (13 (3_3) @3 | (23
294 |99 | FaeeA a7 e [nste e | % |2 4 |4 3

NI %|IN[%B|N|%B|N[B|N|B| N%B[N|%BD|N|%DI|IN[%D|NI%B|{N|%|NI|%

221| 582]159/418]128(337} 84|221{107| 282 61160|199(524(181]476)98)|2581282|742{188]4951192{505

X (Do BmENS BRK, N = s

3. BH RE

& RS ] A8t g8 RS T S B &2 AYse 25 A
ok sk et 2l BAAA At

@ AZd AFARY ggE A g AFH] 4 *}04 Varimax kel <3t 2954
(Factor analy51s)5’4— Alpha 7] 4= (Cronbach @) & AF&3dte] 7 AF2 A A shgich

@ BBWE THSEE 7t 34 E 937 Aot ghAat (Simple Correlation) A &
A& 3hg ot

® FamEA 2 mA] AMAEL 7] A E gobrr] st Feld HF (t-or F-
test) 0.2 FA5}%

@ #ABAPE FEAGEd T4 (KAIST) ol 4 sl o A 5A £A47HL2 SAS
(Statical Analysis System) Programe] 2]}tk

® Asd Aol ol FEAIES A 4A wet gl

& Bl HEvs Rty fst A 5—5.4%%%}04 de A2 FEd fHe 25
7 st #iatho 718 & Abgste]l ST EESH o, '
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ARAE BRE FHLE o A7 AF AA H 4 & AwstzA e

1. AP BASAE TUSME 2t Aol st 54

HiHo BBWE TAEEE s 24 J99% 430 Y& Aoj2e REe AE
Asle] BBHE FABEE 7o G434 4 (Simple Correlation mdex) £ AbEsk
I AFE (&~ 3> 2

4 % | 948494 | a4y Az | A A
FAAA L 1
QA A e 631 1
$9 27 646 615%%% 1
A 3 A -596" <B4 3 e 1
N = 380 xx X P 001

(E-3)el 4 B ups} o] ZE WHMe) HAZE A7 29l & e Holx ek (r
= .541~ r=.,646, p<{,001). '

o2 ARE Holx v Ao ANA v ag sy ok 2o

D AL 7 i 5o AaA

AR 2 wioe] AA oA FAARYL QAtzel e -637, felzAHE 646,
A3} A o= -596, Ef?.i T2 43E Rolx g o gpL
A, ASAA T A A4S 5 Q= A} "o o Folebz A=)

2) <lAtztel o} 7 Wk AA

AbE e} 2k W ote) BAlo g YA AADAE 637, FUAZANE 615, AHg] T o=
-541 2 vehyt QlAkge b mhEse ¢ Stae 8

YAAAY S Fl2A s G2 Fuzgn

ST
3) §U=AF 7 wae) |
ol 2 dsske] WA FAAALTE 646, A GE 615, 1A 9

i

jo
f

T 58302 et malEo] F2 & WE A4S YAAAAS ey agw
A8 W) 5 EEs} B Jeg e g Ae

9 Az U sk 2 Qe AA

A UA S 2 H 7 AN A BAE FHH AL 596, B o 1541,
A2AoHe 58302 vehtx Qo] A WAE B W5Euc 24 4FaEe A A

2 =
sl shedlE 9ol 48e ¢ 4 Yok,

=

(o3
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ZAe A
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._l&l

A

1 3 - # 19

2. stmsy U s ]

=

Jn

oo e

7
(13
bl

o] 2tA|

A

29
Bippett 3 EAREC] ohE BREBRE BEE = 285 A& Aol=ge KRS AT
Aste AH-g" 649 THEHE O Rl GH, A=), @ HEHEFI (20 Aols, 21-35
Aolst, 36-50 Aolst, 51 Ael4), @ AQHE (FBA, AFA, F4EA, §HAY), @
StaEd (3%, 9%, 33, d2), O #il (Fadt d24), © A7 (201K, 301K, 40
R, 50fRe|4) B FH3te ol & BB W £E AUk
1) 7z w4o) s Ao e XEEKE JdTFAEE LY AP oz FEEY o7
2 449 AT Y £ ASH BRe (E- O F A

F-4. 2t HAo MU0 B2 RO[HS

Z 3 (N=188) /+ g (N=192) ol A Z
M SD SD t
B FBRHOXE 2,980 0,736 2.810 0.869 2.055"
% ANEER 2,959 0,817 2,861 0,856 1.143
W % % 2.945 0,763 2,722 0.979 2.574%
o= it & B & 2.908 0.792 2,759 0.912 1.640
x p<.05

(E- 4)ol A gt o] BEWE BHE 5 ARt Asl3A & A - Barzkel £271 8l

o2 Jekou JAARYL Hdo] T 2,980, AH5lo] 2,81002 oYE ERE B
o]z 9lon (t=2,055, PL.05), &AL Hie] 54 2,945, A9 2,722 2 4] 99
e ERE Holx 9t (t=2,574, PL.05).

ol TGl APt Loh HEHSCl A Aol FetaHo] F of Fol Ak FAlel
AN, 252, H#Bel A3 kA5l F 2AEz &% vebllE Aozt stk
2) 7z 5o HEMHH 2 EERE '

ATFASE B #HEE, T 20903, 21-359l0]3t,
2 F33o d7el #& 4711«1 AT 5 ERE A4S BRE S E - 5 F 2
(E-5)ol4 Bi uielzro] #fgalel =& 72 W9 EREHBAA = e EHRA
Aok o) = HEi B HHES BBWR ¥ 9T vFn A $EE HAFE Aozt
st et
3) Z W] AHE T bE ERRE
ATFAEE Bl £AR, & 5EAl, A%

36-50¢l¢]3}, 51Qle]A i

49A, F4EA, SUATEE o] oizlol g
2 49 Q7asy W Te] £RE BEG HRE F<E- 6> Ao
(E- 6yolA i wpebgol Ao BE %4 W4t BF SAA0E Y YE £RE

gz gt BAAAY L FFo] YA 3,262, §HAT 2,852, FLEA 2,844, FEA
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% BYEE 2 bEL Riolx sLRiz '9-F
m -
R
17°0 ¥26°0 62872 118°0 128°2 7198°0 19872 L0870 216°2 ¥ M B W =Y
PL70 18870 66L°¢ £88°0 6€8°2 969.°0 5912 £58°0 620°¢ O B 7
1871 §58°0 5163 198°0 ¥66°2 €8€L°0 8E1°% 089°0 690°¢ w R £ Y &
96°0 228°0 116°2 608°0 £26°2 01L°0 012 088°0 ¥08°2 FE L@ L @
4 as W as n as n as W
Zhlote | (092=N)Rlo 15 (95=N)1ele [o0g-9¢ | (05=ND12lo [o5e-12 Fe=N)12lo lo0z
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2,716 T2 2 o]9 9+ =RE el z 9l (F=8.51,p<.001). o] = #ifiSo] =ZZo) o
A, e Tl WA HFAES) 2] £ AN, SHATF, FLTA, =9
Al £ 7 ER 9YSe Egin)

AdAbRE = Aol whel 3§ Fo] J¢A] 3,119, $HAT 3,005, F4E4] 2,844, Eul4]

2,781 To2 ool ERE Pl 9ot (F=3.30, p<.05). o] & el alge]  glol
HEE] WRAK 5 £ AA, $UATF, FonA, 52U FoD £E Y
& Hepll & Rol =k

FA27 2 Aol whe} Fo] AeA 8,171, SHAXTF 2,885, F4LEA 2,751, B4
2,654C 22 oJogle ERE Roln Y (F=17.02, p{.001). o] & #HiHS #s, £
A, ZFEZAT gt WE BEs Aol vt o] 7} 9leg vehlz 9= Aol g}
ot ot

A3 Al = G Hol vl o] A A 3,179, AT 2,880, T4 %A 2,875, EHA
2,547 JRo2 oY= ERE Pz Yt (F=9.35,p<.001), o] Ea A, Al3
AA, A EAbSol 3 WRESL A Qdel wtel 2ol st 9l-e-g Eagie)

53 e BEWEE S Ao wef AN aA Sae malEo] A Azstz 9
o B84 £A fae watEe] Adidog utErsl ¢gg el a gieh

4) 7+ el Bl o2 ERBR

AFALE %uEH, Z 94F, 4%, ¥, 42, JIT bl cird] B2 4749 dFH
9 AT Hol & AT HRe S (EFE- 10 2o}

(B- 1ol 7ol 479 BHHE Sl 25 Sadld o9t £RE Holn %D}.

PAAAY L o] 523,016, ¥3 2,949, o 722,820, B3.2,677
ol & vebz et (F=2.82, p<.05). o= FAA ALl gk mAEY
FF, dEZ, 2 £22 Aol Y&& ek

ol At#E] o] L BF 3,147, ¢35 2,982, €322,822, ¥ 2,6775 02 oot &
Holx gep (F=3.62, p<.05). ol A S) FA Yol dfdle] HHEY WEHFFo
T, 2%, A3, 92 £ 2 Aort Y&g itk

Z7 L Hito] 523,011, $% 2,872, 322,753, F 22,449 50 F ojojgl = £

—10]1 ek (F=5.92, p<.00D). o] & frelzAol et #MES P27 Faddd
w2t ztol7h QL& Fdeh

A3 AA = HFol ¥ 3,128, 1% 2,905, o 3.2,733, ¢ 2,558 £02 ooyl EAS
vhepl 2 9J et (F=4.37, p<{.01). o] = &5 AtgAA ) &t HEA 5} 250 TF
e SaFo] weh Abolst g

o] 4] Fukol 4] £uhel o

N
wju

o

A
dlo
2 o
pots
e
I

o] 5o HEHEo], AAtzte] o A3
BE dgel 7HE v vhebvba gl
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5) z+ ¥4 MFITEol WE EREE

ATFARE Gadst S mwaz FEEA olel RE 4719 ATHG] FHY ERE BE
3 ERE 2<(E- 8> ¥ A '

8> ol el Hhobo] HENS) BBWRE THEMHE 25 Az Az el A veht

Aot felzAH g AA o] gl 2ol E vebl 2 3lek

SolzAL Wito] FwAal 2,676, mAt 3,050 08 2ojE o] wolxm Yok (t= -
4,328, p<.001), o] & ALECl g B4 TF2AC sty qmALEe| HRAE Ho
gk, S Abs @Al & o) YAl 2,709, oAl 3,004 2 Q%= #E
t=—3,231, p{.01) ol AmLAEo| FRAE Bt e #AA o
7 A7 &g K3+
2y

SERELIEES
6) 7 W5 A TRo] HE EARE
MES AFE 20/, 304, 40R, 50f) 4 Ao FHaAS el BE 4

#
AFHFEY FEA S AER AAE e (E- 9> % 2o,

CE- 9yol A 2 wioh ol HiiS) BBWE BEF 944 L A2 = 3 Fo) 9

o w}ak kel Aol ot FAACzE JoYt ERE tehl A Rolm Yok 2o

A %ﬁé °IL 9}4(1:_2 83, p< 05). ol & elzﬁoﬂ qu_P %tﬁb—-z«l UP-%FJ} Gk
ol & 7% A Atz YL-& veE Aolet sl

A= H ol 40+ 2,994, 508 o 4ol 2,949, 20 2,775, 30%) 2,7039] £o
2 493 E Aol F Holx 3ok (F=2.66, p<.05). ol FALES] Aslalql Hg stE5x
7b 408 ZAEel A4 oM 308 RAE] AY BA AZAstm 9 eg vehiE Aot
Aok,

=
e
2
pi]
¥
B

st = #HAh E&i’%ﬁ}ﬁ E&E{H A o et ‘3—! %‘cﬁﬁ«] @Nﬁﬁ‘ﬂ]
‘FZM A AL FAk #Hapd BHWEC £ AT F2 Hsoln o] W
ZS3he Aol Higol wt
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A Study of Teacher’s Job Satisfaction in

Secondary Schools

Park In Hak
Dept. of Early Childhood Education
Kuwangju Health Junior College

YAbstract(

This study is an empirical attempt to in vestigate the teacher’s job satisfaction in secondary
schools, Consquently, the main variable in this study is job satisfaction,

Therefore the purpose of this study is to examine in relation to sub-variables of job satisfaction.
The specific objects of this research are (1) to investigate the relationships among variables in
terms of school characteristics and personal characteristics of teachers,

In order to accomplish the above objects, four sub-variables have been identified on the basis
of a survey of the literature concerned, The sub-variables of job satisfaction consist of adminis-
trative support, personnal management, incentive sistem, and social relations,

On the basis of the theoretical background, two hypotheses have been formulated for this
research purpose,

Hypothesis 1. There can be positive significant correlations among job satisfaction sub-variables
with one another,

Hypothesis 2. There can be significant differences among the variables of this study in terms
of school characteristics and personal characteristics of teachers. |

To test these hypotheses, questionnaires were devised through statistical procedures in order
to measure the validity and reliability of the items related to these four variables. The subjects
were 380 secondary school teachers randomly sampled out Korea. Data collected were analyzed
by the correlation, t- or F-test, specifically following the procedures in SAS, KAIST,

From this analysis the following econclusions can be draw :

(1) All the sub-variables studied show positive significant correlations,

(2) The average differentical analysis of school and personal characteristics reveals that female

show higher averages in all variables, Public schools in all variables have higher average
than private schools, Teacher groups have not shown significant differences, Urban cases

mark higher than rural cases in averages, Teacher groups of middle school show the highest
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averages in personnal management and social relation while groups of women middle school
show the highest averages otherwise, Teacher groups of 40 through 49 age show the highest

averages in social relations and groups of over 50 age show the highest averages otherwise,
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