EMBRBE LKL R30E F 158 (1990)
The Journal of Kwangju Health

Junior College Vol. XV.
BAHR LS BBt BE HE
— XM - 2EE KHEL BHE FL2E —

bz

A7

oX

of
)

o]
z = 7

I. # ]

w7t RESH 2 Brigol wAddl whel Bl A3 BRES A4 I E FobAZ gluh
wteb] HAo| ofm Kol A CR QI3 HilA Bl v & 3 B ER: &l
ot = RHiZH, FHAEE 8 BS miEd 7hA g 2 P

BRES AiEK %S Fabol whe} it@REHEY —Ro 2 HREFRES KX BEc BER
ek WS 4o Rty o Bo] BEEA W3 B B @RS EXRE B AP

B 3 BEEES] L6 fHARE T LR R BURS FIAST 28 HivE
metAl =z, HRHKEERS] BRI WHEZEC A BOHRGE BaittRfTRE  FIAS
BRE2 7%= 2 ®E/ A= 2 o o So] C-T(Computed Tomography) 5 ®%
3l U-S(Ultra Sound), M-R-1(Magnetic Resonance Image) 778717 &5 Al
Y= 2 glch 3P

o5 ol SFAA FASE BEc N EES 2 BELI J Bt EREE
FlHS X -R2Z2ERET - RLE - RECE 2 FAHS BRI &FS BE 2 BHE
+2 sldF HAFEF 3§ ofgit)
Bttt ¥ o ‘Bt (B L) 71 b gt (55 J5kx X3 2 4
St Y “BEt+ Bl Y FERRES Bk BESSZEES Uk, BOHERS
3 KR BENS B P FE EB fHEIdch” = FAst o], KRS B8N &R
ER2E) oA HPE BB FEol AuA JL FEEse Yt

ol 23t MAHELS BBEAS EBRES Ax HSiTslA PEMe) XF HAE ZAA
AMAE M - RS FRBB #FE T BAHRLES HEC 2 I BES HAET v
ol BEE #mEs

oab & FAEAET OMNEET ¥ 28EE BB HEo 2 W7 did BRE 2ERH
R E —ik & 5 -8 wiloh




2 EMREEFIAR R0k (B 158)

I. BEHR U HE

1. REHR

X BEC EMEET X 2E0EE LR BREHY B%c 1184 (REWKE 524, &
Bt 244, Bt 424) & HRO 2 3 ch.(200 Kol Al TAHES v) B 2 11840 HEE
EE-a2p)

2. AEFHE

& BET KAL) DHRE XES Bold 1989 11 A 19904 3 A7A % 5
A Mol A & B FRT RAMES 9 Y5z 4 Ml Y 52 A9z SdAs
o Bk, kD BHE SAA 4 MEFE 2 SRS BE ST,

. & 3

1. Bt 18 8 BHHEm

1 B 7% $%RAE-S Table 1. ol A4 9} 7Fo] 8 A7k o] W’ 7} fFA&FBZl A= 53.8%,
Bzl A= 50.0% BBl AT 4.7%AXolx, ‘9~10417 oW’ 7} AR A =
53.8 %, Wbl A1 50.0%, BEAAE 87.7%% s £ HAFR vepon] &bl
AE ‘U1~ 12A47F 9% 9.5% AE2 el

2. B 4B XK

A KB BE Table 29} 2o il AL =iF 19 F577F 92.3%°l2, ‘AT 1
o FoF 3.8%At MBeelAE ML 1Y€ K77 50.0% AT 194 K77t 16.7
Y%r0 ‘L1 ~23 F7’ 7t 33.3% oz, AN T 19 F7' 7 42.8%°] 2, ‘A
T 19 5777 47.6%, ‘A8 F5L0l 2’ 9 A¢= 3.16% Z=Z depdct

3. &M Wikl FHMm

HH EHEBBS FTHER-S Table 3049} o] ‘ESEEHBET 52 goj4 3
ST I FAMBEOl 26.9%, fRbiol 16.7%2 JERE®, ‘olF 23] AL’ 7l fARKE:
o] 15.4%, #btol 33.3%, Bol4 28.6% w22 debdy, E£3 BEEIAE Vg
(2 29 A&l wet B AR KHEESHHES e 49’ 7 33.3% A2 R
A Yeb st



Bt ol BisEftel BISH AR

Table 1. The average daily on duty hours

Working time(Chr) - o
Medical ins tiation 8 under 9~10 11 ~12 13~14 Total (%)
General hospital 28(53.8) 22(42.3) 2(3.8) = 52(100)
Hospital 12(50.0) 12(50.0) - - 24(100)
Clinic 2(.4.7) 36(85.7) 4(9.5) - 42(100)

Total (%) 42(36.2) 70(59.3) 6(4.4) -~ 118(100)
Table 2. The number of holiday in a month
Holiday once every once keep Total (%)
Medical ins titution a week other week a month working
General hospital 48(92.3) 2( 3.8) 2( 3.8) - 52(100)
Hospital 12(50.0)) 4(16.7) 8(33.3) - 24(100)
Clinic 18(42.8) 20(47.6) - 4(9.5) 42(100)
Total (%) 78(61.7) 26(22.7) 10(12.4) 4(3.16) 118(100)
Table 3. Average intervals of night daty
Night duty do not twice once every other | Total (%)
Medical institution work a week a week other week
General hospital 14(26.9) 8(15.4) 8(15.4) 6(11.5) 16(30.7) 52(100)
Hospital 4(16,7) 8(83.3) 12(50.0) - ~ 24(100)
Clinic 20 4.7 12(28.6) 10(23.8) 4( 9.5) 14(33.3) | 42(100)
Total (%) 20016.1) 28(25.7) 30029.7) 10C 7.0) 30(21.3) ] 118(100)
Table 4. The levels of a monthly salary (exception of bomus)
Salary level
(16,000 won) 20 2l ~ 30 ~ 40 ~ 50~ 60 ~ 70~ 80 Total
Medical institution under 29 39 49 59 69 79 over (V]
General hospital 2(3.8) 4(7.7) 8(15.3) 4C 7.7) 10€19.2) 12(23.0) 8(15.3) 4(1.7)] 52¢100)
Hospi tal - - 4(16.6) 12(50.0) 4(16.6) 4(16.6) - - 24(100)
Clinic — - 16(38.1) 14(33.3) 8(19.,0) 4(9.5) -~ - 42(100)
Total (%) 2(1,2) 4(2.6) 28(23.3) 30(30.3) 22(18.3) 20(16.4) 8( 5.1) 4(2.6D}118(100)
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Table 5. Paymemt -rate of boms

YearG&) | none 100 200 300 400 500 600  700over | Total®%)
Medical institution
General hospital | 3( 5.7) - —  6(11.5) 6(11.5) 2(3.8) 23(44.2) 12(23.0)| 52(100)
Hospital 104.1) - 6(25.0) 1( 4.1) 8(33.3) 2(8.3) 6(25.0) - | 24C100)
Clinic 20(47.6) 16(38.1) 4¢ 9.5) - 2 4.7) - - - | a2a00
Total(%) |24(19.1) 16(12.7) 10(11.5) 7C 5.2) 16(16.5) 4(4.0) 29(23.1) 12( 7.7)|188(100)

Table 6. The present condition of a danger allowance

\The present condition . . Total (9
Medical institution non paid paid otal (%)
Gereral hospital 10(19.2) 42(80.8) 52(100)
Hospital 18(75.0) 6(25.0) 24(100)
Clinic 40(95.2) 2( 4.8) 42(100)
Total (%) 68(63.1) 50(36.9) 118(100)

Table 7. An initial salary

w amounu(10,000won) 25~ 31~ 36 ~ 41 ~ 46~ 50
» 1 0,
Medical institution 30 35 40 45 50  over Total (%)
General hospital 36(69.3) 12(23.0) 2( 3.8) 2( 3.8 52(100)
Hospital 10(41,6) 6(25.0) 4(16.6) 4(16.6) 24(100)
Clinic 16(38.0) 22(52.4) 4( 9.5) - 42(100)
Total (%) 62(49.6) 40(33.46) 10 9.9) 6( 6.8) 118(100)
Table 8. The degree of mtisfaction for salary
Degree very average generally very Total (%)
Medical institution satisfaction satisfaction dissatisfaction dissatisfaction °
General hospital 2(3.8) 2( 3.8) 16(30.8) 18(34.6) 14(26.9) 52(100)
Hospital - 4(16.6) 10(41.7) 6(25.0) 4(16.6) 24(100)
Clinic - 2 4. 6(14.2) 24(57.1) 10(23.8) 42(100)
Total (%) 2(1.3) 8( 8.4) 32(28.9) 48(38.9) 28(22.4) 118(100)
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Table 9. The period of raising in wages.
Period half a once a every other irregularly Total (%)
Medical institution year year year
General hospital - 24(46.1) 4(7.7) 24(46.1) 52(100)
Hospital - 12(50.0) - 12¢50.0) 24(100)
Clinic - 12(28.6) - 30(71.4) 42(100)
Total (%) -~ 48(41.6) 4(2.6) 66(55.8) 118(100)
Table 10. A preamotional system
System . .
Medical institation existence no existence Total (%)
General hospital 48(92.3) 4C 1.1 52(100)
Hospital 14(58.3) 10(41,7) 24(100)
Clinic 16(38.1) 26(61.9) 42(100)
Total (%) 78(62.9) 40(37.1) 118(100)
Table 11. The system of retirement allowance
System . .
Medical mstioion existence no existence Total (%)
General hospital 51(98.1) 1(1.9) 52(100)
Hospital 16(66.7) 8(33.3) 24(100)
Clinic 12(28.6) 30(71.4) 42(100)
Total (%) 79(64.5) 39(35.5) 118(100)
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A Study on the Working Conditions of Radiological Technologists

Seong-gil Lee, Young-geum Kim
Dept, of Radiotechnology
Kwangjy Health Junior College

YAbstract{

This study for the improvement of the working conditions of Radiological
Technologists is based on a questionaire reciered from 118 Radiological Technolo
gists who are employed in medical institutions in the Kwangju and Chun~nam areas
It was conducted between November 1989 and March 1990.

The conclusion of this study is as follows.

1. The average daily working time is almost 10 hours.

(in 96.1 % of General Hospitals, 100% of Hospitals, 90.4% of Clinics)

2. Concerning holidays 92.3% of General Hospitals have 1 holiday(Rest Way)
per week, 50.0% of Hospitals have 1 holidays(Rest Way) per week, 42.8%
of Clinics have 1 holidays(Rest Way) per week. However 47.6% of Clinics
have 1 holiday(Rest Way) every 2 week.

3. Their average duty intervals was almost within one and two per week.

(in 30.8% of General Hospitals, 83.3% of Hospitals, 52.4% of Clinics)

4. Their monthly salary is higher in Hospitals and Clinics then in General
Hospitals.

5. Their yearly bonus rate is General Hospitals 600~ 700% (67.2%),
Hospitals 400 ~ 500%(41.6%) , Clinics 100 ~ 200%(47.5%).

6. Danger allowance is paid with the monthly salary in 80.8% of General
Hospitals 25.0% of Hospitals. However in 95.2% of Clinics it is not paid
entirely.

7. Their inital salary is about 300, 000Won.

8. Their satisfaction of monthly salary is almost non satisfaction.

9. Their salary is raised regulary every year (in 46.1% of G.H, 50.0% of
Hospitals), but it is irregulary in 71.4% of clinics.

10. Promotion system is managed in 92.3% of the G.H, in 58.3% of Hospitals
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and in 38.1% of Clinics.
Retirement allowance is assured in 98.1% of the G.H, in 66.7% of

Hospitals, and in 28.6% of Clinics.
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