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4, @AY L 53 7Y, 92HAR § 97HA] 89 #Ussd.

Hersey ¢ Blanchard®: #mzze] adA4& WA A} 9l ohe UF
Hl 8 2 Ay 218 sgste 53 Adeldz Aoy, ol FE Ed
2 AN, A%, AHADY =23, Ad7] FRe] SHAE §& TP A

A FAA o] FojA stz o] EdAA AT ATE EM3 T AAE AN
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1) Etzioni,A.(1964). Modern organization, New Jersey: Prentice Hall,Inc.

2) Coulter,P.B.(1979). Organizational Effectiveness in the Public Sector, Administrative
Science Quarterly, Vol.24, No.l, pp.65-66.

3) House,R.J.(1971). A Path-Goal Theory of Leadership Effectiveness, Administrative
Science Quarterly, Vol.16. pp.321-338.

4) FFR199D). Fmge] AEA PFo] AEA BF vAE dFAEA] EAe) 29
AE FAeR utAeg=F, e e

5) Hersey.P.and Blanchard,k.(1982b). Management of organizational behavior, (4th
ed), Englewood Cliffs, N.J.: Prentice-Hall.
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3. wzae] aFAd AFE vl 2

1) AEA 84

AEAd [ A7+ dvHer Ay, Ay 92 PFAgsy o=
qEd & Ad. A dAolF A=A KA F, HJH, A3FgH 5EAHS §
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o g B ZjEHoln AgF L 71zl dd22A ojd FFxPEAA X
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g el
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B = gxge] P99 #¥gPd. o)7L  Halpin# Crofte] 472 Z, Housest
Mitchell?] 2 A18& T3 Meolztr & 4 d.

Exxgge AU A Ay, 2 ol A F A9 4, 2
AGNAE AT A= E e AE, AR B39 939 Zx F& vehie
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6) x53(1988). dmFPrle] AEAPFS) Adst 2 FHo) JY 47, IRAF,
264, 1%, pp.1-13.
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AEA e dsl A2E FHE AT F2L AU
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I ol AFE &7 dv #eAHA AEA F3o] dz B3 o
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deodd 4 dde Held. waA ok EA {HF o] AFAUVE HAH o=
A3 2eigldy & & 9o

ANEA A fF 9L T8 ¥ ¥ FIHIEE FEd
b <E 3>eA AR ube}l o] YiFe] AFAEL T4 5
A 23 A EAS A¥8cer 3 g ¥ dFHE =
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7) Fiedler,F.E.(1967). A theory of leadership effectiveness,N.Y.:McGraw -hill.

8) Vroom,V.H.{1976). Leadership. In M.d. Dunnette (ED.), Handbook of industrial
and organizational psychology, Chicago : Rand Mcnally.

9) House,R.]J. & Mitchell, T.R.(1974). Path-goal Theory and Leadership, Journal of
Contemporary Business, Vol.3, pp.81-97.
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A5 AQasd. o5 BAE VYATE F5e] Ase,

DowlD $mg-mA4-3py 7te) FAlol B 978 F9 Sl 23l x|
E44Y0l 299 &Yl JPL wAE AFARE AN 6 ek,

Liphame 419 358m8 W42 ASe] ARSI s Fahe] 243 2
3 AT 9% FE 29 39 bl dagel A54 39S PR
. £¢ Barnard® 239 AE4 Y97t ALEY ATVIA 43¢ A%
A7t Aes AR wh gAeh,
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ZAEE AVHAFNA AEAE 94T @ & AR4FE dehug d3e
W, Kunzst Hoyld& AE4H S4el ol ¥ F48 458 AxAe 24
FHUEe ¥ AFAIE dehics 44 B =F Fleishman Peter
SIS AEAe] HTFE Aol ATYT Bo] Hol Y WA

g a7l F4AGH ASY 99 2 AP A=H 499 AR0F
% AR4sioe] 43 2 AFEBA F2t o] A AR AL BF HRUE
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P4 A JFRFolt Y TP e AQel THE SPHLE e B
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10) Whorton,D.M.(1983). An Exploratory Contingency Model for Schools,(ERIC
Document Reproduction Service No.ED 238132).

11) Dow.L.(1983). The Effect of School Management Patterns on Organizational
Effectiveness. (ERIC Document Reproduction Service No. ED 281640).

12) ZFH 199D, AA=

13) A AL (1979). JLAPS‘*/I EAo o dxAde] AEHRFAN FF dF HATYE
=, AEdsa deq.

14) Kuntz,D.W & Hoy,W.K.(1976). Leadership Style of Principals and Professional
Zone of Acceptance of Teachers, Educational Administration Quarterly, Vol.12,
pp.49-64.

15) Fleishman,E.A. & Peters,D.R.(1962). Interpersonal Values, Leadership attitudes,
and Managerial Success, Personnel Psychology, 15.
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A 7P e AFE 4L whdd, & LPC AEAE 7713 FECNA AAsT 7t
A =9gd. F JAH FEFANAE LPCS &35 bl 23 A3 Jepa g3,
F18 FESAE LPCY 537re] A7 FHolddd. wdexy A FES
LPCe =3 a5t F8% vi/asts e o2 H Ao,

B dPoAs 22 FEH] 2 RaFs) 2T Agte] 2 AHAA d¥FE vF <=
Ao AAF[AE A%

3) AEA 90 A=A 4F

stwats 2AA A FmAo] =L ﬂiﬂ?ﬁ’i}?fl FARLAN = B2 =AY
ZHA7 ¢ guze FEFA Y Z2A 4FS v,
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F3AA 7 Y& AAstE A2 B £ glr). Hudson!®e Aol 54 FYE
A7}EA AR wAe dae] 2 FE dAAE AAEA A A A
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16) Z54.(1991). AA=E.
17) 23(1974). A3, 4 E: vl AL
18) Craig,L.V.(1979). The Effects of Organizational Climate and Leadership

Bhavior on Teacher Job-satisfaction in selected Schools, Dissertation Abstract
International.41,01A. University of North Texas.

19) Hudson,C.E.(1983). An Analysis of the Relationship between Middle School
Principal’Perceived Leadership Behavior and the OrganizationalClimate,
Dissertation Abstract International.44,10A. Atlanta University.
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20) Saha,S.K.(1974). Contingency Theory of Leadership:A Study of Human
Relationship, Administrative Science Quarterly, Vol.32, pp.231-245.

_87_



10 AHRREFIRE QE (B22#)

2) B3] XA

2 d7oA 2R I3 2y gt o]2F =9} FH TR FAE EA
s ol g} .

A7l AHEEHE FE D ol WL &3 Zo JgAEA (A=A 3
9 W)L g (ks)E, HAPJARAEA A3 L =2 F AA HA)L 7 (eta)F, F
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< WAgde] FH2AE el 222 A (lamda)e 8AAF, & 3 AN
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Y6=2 FRF(FAAA) Y7=3FAHFLES) Y8=AFAFH QAR %)
YO=AFAF(EF4 D) YI0=AFAFAHEAD AR

SIEPRLERES SR
A% e Ao seld APade $4 P4 G A
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Y1 X1 0 0 0 e 1
Y 2 A2 0 0 0 £ 2
Y 3 0y3 0 0 €3
Y 4 Orx4 0 O € 4
Y S 0A5 0 0O n 1 £
Y 6 = Ox6 0 0 n2 + e 6
Y 7 0O oxXx7 0 n 3 £ 7
Y 8 0 0r18 0O €8

Y 9 0O 0Ax9 O €9|
Yl()i 0 0rl0 O 510)

)
WA 2 W ) F2 gL e 2o

n 1% 0 0 0 |{n1] [r11 }19}131 lE 1 c1
n2 =621 0 0|n2 +721 0 23 ‘62 + |2
n3

3 31 0 O ||n3 31 0 )33|‘ii3 ‘(3

23 A58 98 BF ‘]°1 A A¢ =288 HAH 18 § gdorn:g o
3 e EAL o) EF XA(parameters matu\)% A3}, 7oA EAFHL B

Ads EARE £AERE BE dFAsL odd gg Fo] IAANL FE A%
2 Ao o FAAANHEE B FEAEH v $(Free parameter,
unknown parameter)7} ®ct. B4 7}AZ Rye] FA wEGX = WA FHA
Hel wjEX (LY matrix), WA A e wHa/3HF ofEF X (TE
matrix), & £ H W EAA(LX matrix), S 54 HUe AP/FTHF
EZA(TD matrix)7} £33},

r‘_u
N
o~

£ 34899 545 HEQ2

Lamda Y (LY) Theta Epsilon
1 2 3 1 2 3 45 6 7 8 9 10 11 12

1 1.0 1 0611
2o 2 022
3 1.0 3 633
4 by 4 644
5 A 5 635
6 A 6 066
7 1.0 7 077
8 X 8 688
9 A 9 699
10 A 10 61010
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Lamda X(LX) Theta Delta (TD)

1 2 3 1 2 3 4 5 6
1 1.0 1 611
2 1.0 2 622
3 A 3 033
4 1.0 4 0644
5 A o 655
6 A 6 0666

dfes 7HdA 2] o] wEH2dE AU > YAHA HEHA
(Gamma matrix), $JA¥Ae] WP/FHF v EZ 2 (Phi matrix), WAHAZ w
E ¥ X (Beta matrix), Zrejigle] Wgd/FHF v EE A(Psi matrix)7} T3€ o},

<E 5> o229 5ASF vEHA

Gamma (GA) PHI(PH)
El1 £2 €3 E1 £2 €3
nl 711 12 713 £l ¢11
n2 721 723 £ 2 $21 ¢22
n3 r31 733 t£3 $31 ¢32 ¢33
Beta (BE) psi(PS)
nl n2 n3 {1 2 3
n1 1 ol1
n2 B21 {2 922
n3 B3l 3 ¢33

7) ol2 7z} 24Tzt BA
el AL o272 FYTFEsle] BAE IYo2 ENHW e Ao

o\ A3-> [Y3) <-¢3

11 /24> [Y4] <-¢4
™ : A5-> [¥5) <-¢5

16-> [Y6] <-¢6

Y 23 51N
27> [Y7] <-¢7

7 A

n3 ] A8->[Y8] <-¢8

s4-> [Xd| <-Md /Q y 33 19-> [Y9]<-€9

65-> |X5] <-A5. & 3 A10->YT0K-¢10
86-> | X6] <-16

< 1% 3 > o]2FRe} SAFXY A
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#3o guA 2AEA YyF 71E€3 S (Principal’s Leadership Behavior
Description Questionnaire .
A7l 91 =2 FE HEE Halpindt Croft7} 71Ed OCDQY

2) 2AFE
2N FTEE &
AA 348 24 EFo 2 AFAGEG
3) | Fuk%
2Ae] FE ke B3 H T PTO(Purdue Teacher Opinnaire)E ¥4 31o
2ze] AA SUQFAMF MIEE FFs oA (1982)0] £ - HeF HEE
Faste A= E FAHA.
4) A543}
zZAbe] A FAde] A7 5 oA PAZde AEE £4 - Bksid FHE
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a2

1 U5hg $HRgel U A

) SR AF 7E FAIA
E— Ao AFH FHEYHAA A-Ld 18711-4 SANUE 3 4 2 £
H2l9} o T(skewness), H E(kurtosis)= <X 6>, <E 7> Zr}.
<E 6> WASA HUdEY 7, ZFEIAL A5, FE
&4 #Ha JF EFHEA dE H =
Y1 2AFE@xAY F1d9 47) 3.498 .345 .247 -.176
Y2 2AFE(2A-2 k] J54) 2.052 .219 -.157 .477
Y3 AP (23 3) 3.909 .416 -.122 -.369
Y4 A Fuk3E (2 733A) 3.065 .277 -.233 -.576
Y5 2 59k (2 A}3HA) 2139 .232 -.099 -.685
Y6 A FukE(F A A) 3.124 439 -.187 -.334
Y7 AFAF SRS 3.870 .416 .126 -.133
Y8 A FAF (™A X) 3.558 .214 -.062 -.242
Y9 A FAFAEFZEY) 2.846 .316 -.117 -.225
Y10R FAF(AEA %) 1.411  .299 .123 -.149
E 7> AE&A wHAse HAF, EEHA, A5, S
23 Wq 27 EFYR A= A=
X123 A (ZAre}e] L3 FA) 3.810 1385 -.592 .677
X2#a A A (A gAEA) . 3.027 2149 .329 -.305
X3BaAFAA (A4 $4) 3.545 3.095 -.162 -.218
X4FA4 A FAH(ZR A =Z) 3.277 2864 -.602 .906
X534 2 A (AL FA) 3614 2044 -.188 -.280
X630 2 A (2123 A E3} A1) 3.351 2.007 -.061 -.198
2) WA, 2|4 Halo o &4 HdEe 89 F3F
WAy - el diF S MUES 89 FIFE <X 8>, <X 9> A



gmzA e A 4FE vz 899 AFH 24

1

<E 8> Ao U 24 W) 29 R
24 3 E g2z R4
Y1 1.000
Y2 .802
Y3 1.000
Y4 .948
Yo .861
Y6 747
Y7 1.000
Y8 871
Y9 754
Y10 673
<E 9> AU 34 WY 8 FaF
V3R FA H 22 FA o3 2] A
X1 1.000 .000 .000
X2 .000 1.000 .000
X3 .000 712 .000
X4 .000 .000 1.000
X5 .000 .000 887
X6 .000 .000 725

3) mde) RYE 24

<E 10> 34 EHRFY) Aty 24

AR 2%

chi-square

df

Frel=

(EXE S

2434

i

A} FHRY

98.03

42

.000

.906

.873

.056
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A FHEHC B 72 =2 AFE dF <E 11> P

<E 11> AF}AH MR Fx P ALy

TEIR v R ES ASF EES AF ZAA S (-3

B21 352 350 328 =
531 .654 .565 417 =
711 .488 451 513 *
712 411 .395 356 =*
713 344 418 .302 =
721 316 401 377 =+
723 -.077 -.090 -.083
¥31 .054 .068 117

733 .843 779 716 =

* p < .01

VA EHEYP T 99 ]2 AR sIEd e AJEANA AR
ez 7} 7 E(Gamma matrix)°]Z, Yz 2= WAPHAZ} 7 2(Beta
matrix)°]c}.

E a7A5 ey YARAL R st o84 AR 7/ 71U 57 9
slgle ARE Hel FUT WARAE Y o84 AZ 34 sH&d 247} v
7t A=

olg} L < 11>T 2ge ey <2 4>9

AskAFA | T~ 401 ¥
RN
L1 A N
206
- . A% sty
F2AFA 2AFE K ><C
i "’ » ?*
Q* eq0 - ~ %25
A SR

/,/' et
FHAFA | -~

<ad 4> dI3}F $HRYY FE =
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dwzae afAd dFL v 89 I #4 17

olel W FAHY W& Asnd g 2o

(1) AFAFY ---> 2AFE

AA P Axqo] 2AFE ARAY FFE & Aol Aol AAHY
S p < .0D. ZAEE Sagel AsAFH AxA B9 LHY o, 2AFE
o 4g AZE F& AoE ANW

(2) FEAFA ---> ZAFE

F = 3H 2 EAe] ZEAFE AAHA dFE F Aol 7] AAHA
o p < .01). RXAEL FuAgo] #AEAFH 254 FHPE LY o, ZHFE
P =3 B85 XAFEE YA AR dAdd

@) FAAGH --> 2AFE
FQAFY Aol 2AFE ARHA FFE F Aoleh: o] AxH4
FRL

LECRAC S

(4) AF}AFAY ---> A FgH

VA FA AEAHL FAFgFHo HAAHA AHE Jeldd ( P< 01 ). ol
Halpin2)), Nealey & Blood?22) o] $423) 22|31 A 3H29e] AFZ et Ay
£ d1AFol Stogdilizde] dFAFe= dx=EE AFE B F3 Q. o]
$vele] FnFstae glolA wAEe] ZARAAI JHse Fguwge] <3}
AP AEARE Fol A Qldes A B FEd axe FuFe P4
7hEo] oJ8A FFdof s I 2 7ldrt $FH] A= A g H¢
"= Bidwelle] #3404 & o, $2ivgle] 2AEL xR EA FH7t
mapete] AU FAE AT o, F Fol] BEAE 7 AoF AL

21> Halpin,A.W.(1957). The Leader Behavior and Effectiveness of Aircraft
Commanders.in Ralph M.Stogdill and Alvin E.Coons.eds Leader Behavior: Its
Description and Measurement, Columbus : Bureau of Business Research, OSU.
pp.52-64.

22) Nealey,S.M. & Blood,M.R.(1968). Leadership Performance of Nursing Supervisors
at Two Organizational Levels, Journal of Applied Psychology, Vol.52,pp.414-412.

23) o)A (1982). F&w mAe ANEAF} zAe wFxrt male] ARuS o] nx)e
Qo] T A, AR =F, rdSw .

24) AAA1984). nAe] A=ARS -2 ¢ ZAaAPL) FAAE, 2§IQFE, 22
A, 1%, pp.5-19.

25) Stogdill,R.M.(1948). Personal Factor Associated with Leadership : A urvey of
the Literature, Journal of Psychology, Vol.25. pp.35-71.
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(5) FAAFY ---> AFAFH

FJAFY AEAH L AR FHo] APHY EHE Yepdd( P< .01 ). o]+ &
ZAe] EXE B2y, Fuo] ZKET DAolPE FgS A7 5o 3
43 A AFE HAE W AUF $ARE, AT AL, Hold 37
4 a2 ALY AT ARE A8 5= Ao AP,

6) ZAFE —--> A Pu =

e A FES AFuFe AAHHA &54F Jepdd( p < .01 ). o] 2ZA
Eol 271 §% HAde d& :l""é%_ I AZFAE T8 1ES A¥AH &FE F
FA713, =3 dugge] F5FES FA G} ZALFS A A Fe o
8 dort 2 FoA HEE s AR #A4=H, Pritchard®} Karasic
k20)2] A FE7} F4499 AFAAEdE AFUSH of FaA f= 9
e #3437 dx=He 294E B

(7) ZAFE —-—> A FA5

o] 2AFE7L AFATGN AAA
Bo] 27} 43 o] & FHALEF AVHAE 59 1F ,] A3% &78
FA7 2, =3 SFuge] 34 ¥4 A 2ALALF 2 AT nH
# 47} g2 £ HEE JAlE A2 AYHy, Pntchards} Karaslck
o] 23 FE7} FH49 AFAAEdE A FUF o 34 B ddde
o] QiAIgt A FuiE Puk ohe} A F A APHA ¥ v|Ade ‘d—'r‘%
& 44+

AFE Jerde( p < .01). ol :L'A}
7

v.d &

2 A7 dwze) d4e ARHE WAL d2ge] A A 3
& £ o5 W 29 A4 2¥E P YA AFHe Aolddh
525 29 ALEY Ue Jshg BAE Asiuw,

A, S} A4 W97 2YFE) YA FPYY FFE A @
ozte A4 BASG. AL Gz AEY JAE A GEAZ Lo}

o]
o3 ol& Al BHAM AMAE A% AHAW ZAd M we} 2P 7

26) Prichard,R. & Karasick,B.(1973). The Effects of Organizational Climate on
Managerial Job Performance and Job Satisfaction, Organizational Behavior and
Human Performance, Vol.9, pp.110-119.
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Aoz PFFa rtes A= dMdd.

4, A5 P9 = BmAA e FAAME, A A FA A=A 2
FatZe] A AAH e aAxE epdich.o]= Halpin, Nealey & Blood, °| €4, 1
I AR dFAFAsgE e dFE Tl Stogdille] dTFE A= LAH
v AAE E4F 2 dd. ol sty Fas e glojA mAge] A ®
A2 FAste guge AsAFH A TS ¥ol AT AUde AT B
Toh. mA] AFuEe PAslEo] %A HFsof Hd= Zidiet 1 v}
Z%50] e A5 v}t F$ddE Bidwell?] FHoA B o), $rvete] =
AL FuAge ANEA P7F 2] AAI FAE A o, FFo) B3}
S Ze AR H¥Ad. =3 AAAFA AEAHE AT A 2IAE
veblich ol ugo] ERE ARsT, Fgue KERE dAo:E A4S 2
A7) st 2B AYYg AFS S w AU} SHEF, AT PR
E, FHold dFAd 23 Ao AFA ARE 98 :¥3s Az HM"
12

sixlete g A3Hdn A RAAI FAGHE twe 2AFES AFuSH
o ARAHA AAE el ol mALEel 27t £ Ao d& FAYE
ATRAE Fal 159 A3H &FF FFAIZ, =23 dugHge] Az LS
EA A ZALFLF A9 R da Dot gl oA HEE A=
Aes #14s5v, Pritchard®} Karasick® ZAFE7 $4¢99 2TAF}EG=
AFgES o e Ab=o] dde FAF diHE 2738 B AR {4
g =¥ gme] 2AFEE AFAINE AHHA TF3E Yeluls A= 3
AEd ol mAS] 27t ¥ Ao d& FAYLES APHAAE S 159
A3 {FE FFAVL, 2T Fagge AzAEE A A zALLE
e} A S dis) ey A 2HQ HEE G & F Y& Aol

A8Mer & 479 2HE FEHE 183 ¥ W, g9 A2 A
A Aol ojwihel el stmzAe] FaAo] bl HEd ol=A =gl
el 2R Ffo) AT AFE FoeA B FF AL Fuze y
o]F Agyste e AEA F9E A3 o 2AFAAL FRYdT B $ 9
o, g2bA tmzA e EAFE ¥3]7] 3 =do dfoz FwzAe HAgH
EAE tug 222 A e d0] sy 2YA/IE AT AN A
3 FHRYs =2 sfdte] A Fact A £ 2AEAKN L FR}
A AEREAN 43F FHET 53] e AAF stmzAe A3 2=
SAETE st F83de AL S F2F FAAZ Yy,

> B ATE 19968 FFAAAENEG FadTu] AQo) o)se] £
gy,
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A Study on the factors affecting the effectiveness
of school organization

Lee, Young-gil
Dept. of early childhood education
Kwangju Health College

> Abstract <

This study is empirical attempt to analyze causal relationship among the
principal’s leadership behavior, situations, and organizational effectiveness
in the secondary schools with priority given the situational leadership
theory. The related variables of school organizational effectiveness in this
study are principal’s leadership behavior, organizational climate, job
satisfaction and job performance.

The subjects were 168 middle and high school teachers randomly
sampled through out kwang-ju and chollanamdo. The collected data were
analyzed by the covariance structural analysis with the use of PC-LISREL
v.

To schematize the causal relationships among these six sub-variables, a
conceptuél model is tentatively proposed within the framework of the
contingency leadership theory.

Research results were as follows:
1. Leadership behavior had direct effect on organizational climate

2. Human relationship—oriented leadership behavior had direct effect on
job satisfaction.

3. Task oriented leadership behavior had direct effect on job performance.

4. Organizational climate had direct effect on job satisfaction and job
performance.
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